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1. unw alhr: 

(0 3 Etfip re 3 trtr wfr\ ft*ro<frr (srf*re?Rf afr: 4i*fri T ti ) Mwt, 2006 1 

(ii) w ftFWn wre 3 <h*> y*wH 5ft differ 3 s^frfti 

(iii) "ft ‘4N> % yc4«t> 3fa ^‘tai'G ^R : 

Tj$ fa % ft fafamf 3 aprer % I^rr rt fftftsrer TfecT srt $ rt rrp? ^r ^ w fsrfftfae 

n«n— 

(50 0ri arwrat? r 3MfadRb^ft*Mf«w rt mm Rfo?T%3 *rr^ rfar rt, 

(^) «fa RT^rOr 4K4>K.RTTr R I R<l«M<. RT fo’-lft 3PT ^ yfaPl^fafl "913RR «-if«+d R* RF£RFt iffft I 

2. mR 1 MI*IU( : 

^ fafftRRf ff RR <T5T 5?t$ RRf, fatR RT % yfa«£d R iff :— 

(50 “aifafaR’’^ 1976 (1976 5?T 21) srfRjfrf I 

(^0 ^PRfP3R, 1987 “^T 'qF^T I^T 1 
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OH) 5(1) I 

l 

W j M $fr3ratw»"3<ramq fc nmfm mym wwvtf*rm aiflmft stfvittr11 

W I“fr^i4i 3 an ft&i* stMci 1i 

(?) 

W 
<*) 

(*T) | * 3 faHM<aa T?TTta f :— 

! W nM^T#T(^cT)%^-rt^T; 

(73) 3% 3Tafe, f?m% 3#T^Tft ai 5 *J4K) 37l 4ilg ' U| ^ TC t; 

: On) WT^ifwftflRTtaifaa^STfirfffi 3735^1, f^T3 3H<*fW fr 37W?T'’Kaqafa aft ^ 3 Tafa ; afa 

i 

j (*) 

(z ): ^-tfm a^^alan, 4ft atfqifa11 

(^)j “*'4ai<V’3 faftqq 3 (ar) ( 2 ) afa (3) 37f4^t 

] <*>4ai4 4t t, faaaft 3ant 3TFn4t ^ 3 srt a?r ^rmt f 1 

i 

(15) j "Tftm” 3 3Tftreret *TT 5flfcr i' <t aft •qeft/cpT aft C^ft Tfa/q^ft 4t an/qft 3tt *44Kt aff t) afc 

| 3#T3T^ ^TT ch4^ l 0 3>t #1, WT-fTrn, M ^ "3ft 3lfo$rft ^ TC snfacT f, 3*M<T 

I t, %?[ 573 % 3Tcnfrr Wre? ^q 3 afa/qaft Tmt^rcT aff $1 

(*)j **aqf^rrft**^f^rzrxT3(^r)(q) Tf r^rnf^ s ^ ~q^1 ^^^rf^r 3rfir^r% t 

(*r)j “^aa”^ mtw afa q f tdfe raf%far4t amTifta, f^fa ^ awfcrMm3 5aa % 

I q‘H<f d f3>3T aTrfT 37fa$a % I 

(a) ‘‘wato^ar’’^ 3 Hi$is ^ aqrar ^sar Ifar srfaSw t; afa 

(^)! ,, -qfTOT^^’’^qw3qqf^41^1a'qFTaqq^R faycMtar^^-n^atfaanrt 

3 3Tq a ^t, atf*75tcT f | 

37®ira-n 

34 ^chM 3fa~ yrNfrfraf <st q4fo><m , Ph^ , sfa^TsfrTmTfift 

- . r^ ri *\» _ ^.__ f f* V __ ^T 

3. chilli 3TiT cuHtsHK^l <?>t ^FTTaiTOT ; 

i (3T) % 3tfil<+>lR4f afa cb4aM aft ftHI^UK 'fipffyc1 %3T ampT : — 

0 ) qnj^-^3rfwfr wf 

I (i) !%&-([) 

(ii) iba-an 

(iii) ^T-(III) 

3 -qe^rFf TO ^PiT:— 

(i) 3=(f^Rt 

(ii) W3T Wl3i 


[ (cT) j ‘‘-4^’’^^ 3TMn 11 


* 4 W yivft r * ^ (WPI3IT73T ^T «ITTq ^TT stf^cT 11 

^H4<) ^•gTt^'^'373^%31 ^ «IW1 3*cfa JfMcft i 

4< wr qTf^Rt M ^ 37f ^«Nfi ' 4i %nqp^ if sreqff 3fn: ?r 4? rfe jt % md $ wm ^rt 37torf[ arfafrr 11 



i 
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(iii) wiws 

(iv) TO 

IMf 'JT°®SI SKI *KWR% argute ^WT-WT'qT 

'Jim I 

(2) H*j£l9 RnfWta 

faPrafa rdte-w-t^p, srcgfato 3^k i&ft srt stfrRri, Pi3?i*» 

£KT W«W< % ^qf^nKi ^ 7RRT-RRR TR Ri Rifted f^RTT I 

(3) sraNwwf 

sretaw *sfar 3 tst^ r^wf^'-w-r^ «h4^k\ m-Tfcmw*n, arwf^r 

4^IW-W-W[i( «^4^l<l, ^T Rri afa ^RTt 3P? ^fw, fM? Pi^t* H u s<7l £RT ^»'s 0’4 *fW>k % 
^ TRRT-TRR RT R^qi I 

( 73 ) ?r R4Pi<w ^ Rt>4l 4t ^icT «ftr? 3^4 ffT eiMi^i 'hi^ii 1^7 «N>3tR4«mR.4T rt «h4^iR4l %R4t uq'iT rt 
^ frrcf ^r ft trrt «far 4 '+i4<d #tt sr^fsim ft 

4. 3R*ir4t‘ <*>4^lR 

FF faRiq4i4 3f*tfRftd Rti4) mRi^ci ^Tcf%Ft^T|TT 4t, <HiH!»-q RT RiRri^d ^sfi hh^-hh^ tR 

Pi^iqi H^'Sei gki ^\<\ Rim Rn4) RiRf^d rt hRP^Pci 4 Rtr^ %fcT^ Rh41 °mRki ^rt RiPh^'h 4=14 sfa/RT 3Rfht*T 
wf 4 ^ 4 60 far 3 3RTfR^r^t 37^%%TT cT^ 4 sfR/RT 3RSTFTt smi RT Mfad ^ TRRTT t: 

q? 14> ci^4 sfa/RT 3R*n4t 3qmR RTT^tft Pi^Rki^i Miqj'iiqj f^RT % miH?f 4 34 I 

5. ff*> 4f PlffiM 

(i) 3rfn4iiR4f%44*r43Rzf^rRrgf^rRTfR^Rt^R tti3t43i1t4[%44**4rftcrf*j37Ph^Rm ?Rtt : 

TT^ 3F fa3ft RFT5RR33T %^ 3T 3F3r4 F t, 3*43444 % 4' 3T^ fagfafl RlfeRT wu\ 

( 2) 4 RfMt Pl^RKiqi fqfi-HH 4 *¥ R^TT ^Rrf^RT % Rnqiq 3Tf^RTH RRT 21 % 3T^RR RT«FR ^RT ^TTR RR 

f'RWl % 37^RR ^ft W^RTt I 

(3 ) $ SFRt wt Pn^Rd RT 3TtoRt 3^ ^4^R1 ^ ^7 ?RT R«TT RtRTRcT RT RPRcTTW M^tRT 

■^tRt^TRI ^ WS^TT ( P+icL^y) W>I-R"SR^ ^TRTT ^RTTI 

(4) ( i )3RT^TT—Rt^Tf^T,— 

( W ) t^RR %4t ^ ^qf^T % RTR t^llF t RT t^Tf ^ ^RT TOC feT t, f^W RrfrMh W. - 

3T8J^T 

("^) Pai'W^ Mrll/4fci % 'jflfafl ^ 4t, Rh4l o^Rkl %RTR fqqi 5 Rhql 1ft RT f«(cil 5 ^iT «h<K P^dl FT, 
^%!Txn3f ^-^Rn : 

fa rRj Rt^Rrt srrfa^FRt w ^Jct ^ f \tnr f^TF ^ sqfar ct«it I^t? % 3 ^ w^r ^ Mr 

% 3R7RRT 37^R t 3^k % ^Rf ^TFf % 37^ 3TTRR 4t f, ^ RF RTRR % RR7RT ^ ^ ^ R^kTI t I 

( ii ) lOlNUll 

^7¥t^RlT4 3mt RF# Pn^Rw RT Tc^F 3Tf^m RT =h4^IRl 3^J^t-II % STJHR 3RHT ^lf^=F Ml %^R 4 tt^ 
RtWT y^d ^'111 

6. ^d*wH3ftr*rdr 

IqRiqn 5 4' dRnRswRhwl 4t ^RJF^f Rh4l 4t T 7F T RfF^F STRI’^kI RT =h4qi0 ^TT 4diHi*i, HtT 3fk ^d'l^Ps-Hi 3RFT 7 

w\ #ft, -sfr 3TpRfwr VRT 17 3R-ITRT (1) % SRPfa RWR FRT RRR RRFT "R I^TRffRT ^ I 

7. -^r^ryRWT 

^T 4 fr^T f^FRft 1ft *rf*KT 3fr ^1, f?R7 TjiTf^T^%-j^%f^^T^^%3F5^1%RT , 4rTF’ : RT^% 

f^TR^frq^^^r^f^R^aTRtRFtRti 
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. (i); #4 Pl^W %fat* MfaAum T TCT%^TT, fa4 ^RT (<<* q4 ^ 3Rfa^ 

# a#fa % ^sfit *fam i 

(ii> 3#73#^faf %facT-I4 fa #^TR M<Hd <#4^# ^4 c# 3faV % fan;qftafiOTfan, fa# fajfaf 

^4k 1 SKl(l5: # 3ERftW^t aiqf^ % fal^ q^l^l "^FT 1 

(iiij) <$-«ia< fa?T "4 n^Ma 3#re># T3^F^ ^4 3fa4 % fan; Hftqfal'TT fan, fa# Pi^Fw 'Kifa3>i0 'gKT^: # 

3T*iftyt> # ^F«ffa % fan; «KSt«4l ^T *h4> j iI 1 

' 

, (iv )(<F) falnqilq^TF 4q4"4 #4 <?»4 ^k[ n,<fc q^# ^qfafafan nF.qlsn'nT ^'ii, fa# Pi^Pki yifa'bi# 

m "??: # 3Hfa^> # 3T#4 % fay, q®iqi ^Tf , h4>mf I 

j (7§) <ifa4 ^T q^qi# fafafal 4q4 "4 fa# ^^ fay,*n4 ^*5: T7Ff!4 ■# 3rqfa % fan, yftqlsn 
■qr T%^tt, f^r f=T^RT 3TTfiT^Tfr '5TTT ?fR WT% 3T^f^T 3T^f^ % i^TTT ^t^TTn I 

(V ) fa# srftjehKl iTI «h4"^l<l % HHfa 4 yRq1?in ^Ft &iqfa, "3^% 5KT # *1^ 3TOTVim ^4 Hiqi ciq> ^TT Fi^fai 

UTfa^>i# 3# rm "4 <j*h % n(Ui*i <s*w q>i4Pi°HKi sfaflH'Jidqi #4 ^ 3^#q #qi37f % 3T^ «#si^ "'5TF ■t-fa# I 
9. I 

i 

(i) qf4 mfaq»# <# <iq 4, fa# 3lf4^># ^TT 4i4q# 4 mR 4I$TT ^Tcft^PT^F # *^<1 q>< "# #, 7ft 1T7T 

#4##^ f>4qi0 #ifo##^4 ■sni^ii i 

(ii) #4 ##fan # ^ 3F## #?<T #fat$n 37#4 % faR, frgfaT #f#*7# ^ ^ TFT ft for 

37fir^FTTt ^ Wi4^l<l <i4ci ''K ''R ^*?i4lqi< u l % iw[ "^R^RT ^T?! ■§■, rff: . i 

(«f) 4)4 i4^«w 1%^TP^ srffeRFRt ^ «h4qi0 % HIH^ 4q|^ y.qt "3RT 4lf2^3 37*I^T <j4ri^» ^T C(«b 

^FT ^<i , { ^qx. Hqi*<i ^Ft 'SIT ^qidl ^ I 


("3|Q 4qi 4^1 ^ f^TQ, 7 !^ i«h41 37f^qii0 ^TT qi4 , qKl % "4, >s4 d4l ^ "9T wbniqlcici IV>m ^sn ^t<tini't, 

i Pj)'h4 <j 4 («hqi *ni $TT I 

1 

io. hH^tt |kt ^tt Timfe 

(ij) (^0 chl^ 4t 3Tft^>17l ^ q>4q]<i 4lqiO "®ts^ ^ 37Ft 'T ^7T rMl'inq ^ % 3T^ ^ Ft^Pw ‘Snfa^TCt 

fhRgd "4 ^ 'ftfSTI f^TT «Sfqi "4 4iqr0 iel ^<5 tl4>Ml I 

(^0 3t4%t afi^ffer w wr #4 — 

(i) %4t 37feRt % 4 #r -twfi, sfrr 

(ii) f^i4t «f)4 , ^l<l % "4 4,qi h?^i i 

(^) fa# 3iftFFTtf tti *4^i0 ^Ri^q-rcjpj^H i(-s) #^r!%^-4,^#i 3r4farr 

•frfe^T # % >3<fa ^d*1 % q<.iq< <,q>q "?ST ^lOM ^I'll t ■ 

(j) ^7-fafaPT (1) ^ 3Tflfag fa# Mfd^d ^TcT% # cf^ 3 #^# 4,4^ Kl, fa?fa fa^5 SH^IwFfa 

##ct f, f^^far snfe# % faffar ^ffqfar % fan lfa#faT#f ^r# Tfanr awT rwm "n# ^ Tifan #r 
'•M^n^rn^ |+i4^i^4i‘ 4i ^4 ^TT^fa#TH fa 3#T5Fift ^ +-4^r1 ^ri fan -w c^him^ ^t ^ # #fai ct^ct^tt^t# "n# fan, 
ki^> "^iTfsn ^nf^qiiO gKi fafaR "F ifan ^iim, 1 i 

^faTUT 1 : 

qj^ fa# 3#l«blil ^)4qkl # Fidt«ic< fc^qi qq'i # ^TT"3^ +K°I q<1|} "^FT ‘ 3 ii<i faqi *Ni#fa 

fa^}5 e w4qjf5qi qq| 'F #^§iP7 #^7^# gKl STfa^T 37I^?I"Tlf#fair fafaw fa3#fan % fat!, 
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11 . 

(1) C l) 3ft$ 4t 3*fa3tft3r3ri3rft 60 34 3ft 3^ltFft 3 Tf4f *. 

33^3Ff3» 3P33T, $34 $3*> mw i ^ ?q-ft p | <w (2) 4 3qm4fa 3 fay t33 Ht3 T 3Pnft l SKI fa^ l ftv i fo>R 41^ 3T, 3T34 

l343n^1%T4atf*i3n43[3rf3T4345534343F3T$Ft4%3T33r43r430 3434^43T"'j4Ft4%3rc f 3t4t3F4tFt, 

%4t 4t 333 431-14^3* 3373T % : 

3T3J 3? 4t % $3 F3-fafa33 % 313 4t 3T 3*43Rt 3ft 33 337 43lf3^T 3Ff 13731 ^I33T, 33 337 % 

3?fa<KRt % 3T34 4 373 4 373 4fr 3ft4 3?fc * 43 Hi % 3T3^ 4 337 3Ft4 3^ fofad 4 4tfe3 3 ^ fr3T 3T 44 3tf337T4 3T 
3743T4 3?t ^3%7 3ll337l4 %" *flM<st 4 cft*T ♦flfl't 47 4THI afo 3»*tai , 0 4i Ml^Wl 4 X(cc» H^t'l 47 ^.W<, ^•HiRrt 3 4 4t '*lln, *. 

3333F3H37-33~fal33H (2) ^f^^l?T3^%3T^31^%37T^^311^3lf^^^T^Tr<1 3U^[f^r^ 

% 33) 3Ft4 % 4t<rc wm % 4nfa % 4t4 3ft fafea a?«n4?!3 £ 33 ktt t afa ^ar smfc* ftra4 3? 4t£ cto 34t43ft 

3f3fa 47 3t37f443 #TT I 4t4 4? (44*4 431 % far 31*38? £13 143T 33T 33&I 3Ff t, 33 3T34 4 33f**3 34^3714 3T 

<*>431-0 $3 <KS 4 4$ki 37T R,-hi vj||^,i f ^4 1% 3T*38T 4 «4)i? 3TT^I Ft 3 RfHl Ft I 

(2) 3333T 4t£ % 3734 373 #T 33T3f 3l?ft 337 44t 1443 "gpR^T 3f414 33 333 37*31, 4t 3F ^fTTfen 37*4 f37 
TR-fdPi^H (1) % 3i^tTR. Rfc41 <4ilV«hl<t 3T c r>4'4)'Cl 35t 4 °u(4<^ti 37T 1431 3fI3T ^ileo, 3T 3Ff 13F -Hftfti 3^437 44 31*I37 t4 3T 
37444 % HIh 41 3ft 333-333 3T ^Ttt«ffT 37*4 affc 3TWf3 3ft ty^lftVI 37*4 I 

WaNi<ui : 

W f^rnw % SP^t^R %i^3F 3rf33)|(t 31 4»*Nl(t, ^=R-1trf3 Tflfft 3ft 3F^t cTlft^ Ft, 3Tt33lf^cn 3ft aRT^ "^ct 

Fft 3T^ 3'^ % 14^ % ’SilRa^l 133 ^iPieN Ft3T 13ft 3lf^«hKl 3T 343ld 3TF % <$<.m 3F^ 1333ft Rt>4t 

3t**l 133 3Tf33Tf%T 3>t 'flPj T j0 3i<cii 't‘, 3F hFI^ % 3^33 I<^*1 43114^^ FWTI 

awm-ra 

^3T-f)<nii, etf^otii, 33t*3f?T 3^ 3t3T3rN 

12. ^3T-f?3tlt 

4 c h SKI 3c^3T 3?f33iKt 313v43Rt % 333 "^f ^37 "gRT 333-333 3T Pr^lfRo R^y, 3^ 3TFT 3T 31pft 3? ^3T-ft3iT^ l33ff3T 
333 "4 «ai ^(^Ml 3fft "33^ l33ffet 3H3iRt l3fF3 Ft3t I 

13. 3f<Wdl 

(i) #3^-f3ft33 (3), (4) afk (5) %?333t'33T3ti m 333-3333^^l <1 fau, 3^^ HFff^ff % 31t3#T 

3lt33iTft3r ^4^1(1% 444%tc ! l3'C[33‘3r<^t1l ^3^11 33T 33^ % 3RPfa 33 T 1-3R ^i|44l 3^311 

(ii) F3 3fT c 3?TT ^41 3ft ^37 FI3 l33fi3T 3^ ^*3<Idt 3^ ^Ttt^T 3ft 3T3JTt 33 3TERT3 t3)3T 3TO7TT 33T 
*(b+M 3T 3?43lft4t', *t3T 4t MIHdl Ft, % 3t3 ^ft^lf^Td f^3T 3^311 

(iii) (3T) felt Wf 3T ^R3H ^f3 ^Nf 3Tf33HTt 3T 3)^3TCt 3ft qft^d l 3ft Wff^33343T^f~333ft 

3ft 3RM % 3^ 3 3ft 'mjfl I 

(3T) 3FT "33 334 3r^R3T3^f33H ^3T^3TR 31^ 3t3T 3^33)"34^33 afjfM3iRt3r 3i43Rt Ft, 3FT^3ft 3^33 
3ttM?n 3ft 5 1 U H1 333>t §3^> 3t3» 3F^ %334 3T^R3PT"333ft 3ft353T %3^34 4 3ft I 

(3) 3?T 1 j43?ff 33*f 3F 433313 4f 33T3 ^3T t331K 31^ 3T 3Tft^3T 3lf33>rft 3T 3)43Rt l4, 3FT 333?t 

dRMcll 33^ 3t3T 3F^ % 334 3T 4&33H, #«T 4t TOI Ft 33 3^3 4 Wfor 3ft ^TTTnft I 

(3) 3F 3>l’j4t #ift F3i mr*H t3>3l : 4I3 t n 1133^> ^4*14 34^33^33 3T33T M3^C (^33>) 

^ ^3 33 3T RfrtJ 33 4 I 

C&) 3^ 3t 3T "33^ aqftJFT 3fftW?pft 3W3T 3t33T 1^334 ^3T 3ft 33fa FT 33» Ff# 4 33TFt f I 4t 44 3 T*t 4 4 
3433^4 aftr 433> 3ft 3«rfNt % a?WR 3T334 3R»d<!l f33fftn 3ft 3T^4t I 
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(R) ofT^f % ^ftql 337T % tHHlfai M 3?l ^3F 7l Pi^l'W M ^7 Ml cTt 7$ 3(3?! 3 

^*737 373^ 77^414 % 3RT <w I 


,(75) 3rffcj«W’0/*)<W57t PjioI Idil 3>t ^inii 3>t §iPi $Pi1 3dl fa'll 3ft tHi % gift % M Tw^i ^R^ii i 

(iv) jMt \<rj4 $|3 ^TRIT 173^137 f33 hpucth, 37lfM373nM f33F1, sft^ 7 ! ^3Ft, 3^29 3^<r1, 

1980 % 33 wow* y.'+i. 2/17/71-3TT7. 3717. Mt ski sP^fPrKi ’wWlfaR 4fl'i*fi'il 3ft ski 'stfft <Tf7l<sf 3ft ^Nf 3ft >^«=fi M 

*1, ^fell ^<n-N<=h1f 3ft £<rMi M <j*i«»> 1 qp.<«ai 3ft M' r fti ^77 37!? 3ft ^Tfl^fi f377lM) *jtpj4 $l3 3lfM3>T7l sftv^tl crUsiicbii cic3>K'fl'i Ml^dl 
?m\ 377371, 1999%337T7^11-3/4o-37TC.3|T7.Mt. 

hI^s 4i<=(4 31 ^cFWm % 3Fn4a ^ift 31<ft 3rfv«biMl 31 «h4-qiR4T 3ft h<.*h<. qfowii 3?ft7!> I 

i „ 

(y) PfcTft ^^4 3i 4 <hhh M P^Tft ftf tUM ^Tcff i^r 3Tfti«h)R4li 31 3>M3jf73l 3ft cjfawdi 3ft t^ftt <h4> 333 % 

WW 7333ft jflHfe?rt3r % TRjM M 3ft -m ?ft I 3?rftf37 4fa UWM 31 337^13 ^ ^ f^ ^ ^ 

3ft 4n4fad (4»ii M Ml IT3> Ft dt(l4£t 3ft <*>i4hR y*? u i 3i7ft qicft 37^*1 PJ Ml 3ft 37737 ^ft^bdl 3TPTf^HcT ^Ml % IdM, ^^Hlfd=b 3T3T 
^l4!P*dl ^.r 3T«rf«W ftlil W3T 14)^, M^, &i«f>l % 3i^*lK Pl^ffaci 3ft '51l'4 k < fl I ; 

14. Mdlnft 


i 7?MI 4+ % *«iPi u fai 3ft '»jiM > *n Ml7 =hV Mir " z it M r^P'T^t % Riy. srfM^K- 

■^4^ Wl t : 

^ M 2fl1%rehiU4l =h4^iR4I H<£Hfn^i ^»-^0*H ^HohK SKI stIMIh^h ^Kr29 % ^TT7 

Rptttt % 31^TR W^Tft I 

15. yrm«i f 5 ! 

^ 3frf%t<t»i-CI ^ f^i^ 3T^?ji<j)d t &( 4^*1 M wmi' m ^9 ^ «fi 4 % f?r^ fa^jdd Rh^ii 1 ni ^ir '*151 
%TTRH M ^*ii4i'ti<y| (4)^1 Suffer ^II 3T^T®TT hU 41?TI M T?% % SI^MFT ^ «f?T "3^ l^lt *ilfd^ f^^niH 

chi4 ^f nlr^l^in ^ 14i4) Mt ^44 f^^i "^n tt^tctt % 1 

31SEIPT-IV 


31M<U1, TTg 37tfcr 

16. 3rtorRt chiWfl ifrn wt 

1 

! ^Tfi^FTTV^[T ch»4^l^ ^?T ^M ^n tVfeh g)MJ 3lk AW &I 4l4R TWHiE tcfT 

«h|l<1«iK M 371 «h[«k 1 '4T oqPwMlf, f4l4) ’^iq-Rratq, Pi‘Til'll M 3^ T^T TRIT ?t, % ^PTcfT sfR 7*TR RT 

7T?t z fcTT'^ T rt I 


17, HM4T T$4 31I^Vl)' % 31'JMWd ^T <lRlr« 

«p> ^>T 3lf%i«hi0 ^1 e h4 , qi(l "53f4Pt4Mf % 3fR3'i«61 3T^nFFT 3RTT371 oqPw "41 "gRT 

TI^-TTrMT ilTra;^7T»ft 3TT^if TJ^tPlfMf =FT Ml ST^TIFR^71T, fjpT^> ^TR?-Prjf4, fd'KIll ^fd44°I M3^TTsTT'H4T f\\ 

is) Ml xi^Aidi yuxr77gr%~^ t 7;if^ 


sftmti ^t ^MxikI 3^ -mti % INf 7t4Mt ^r4f % w^i % 7 m M tjM Tfaftm ^m, t^rt afk ^r 
ftfJTft , il4’fl*i !4«j»1ci ^fl ^I^RrTT% Pdtll ohPm '^TM^ir% Pt)^l «ti44l<1 T7 3^ 34^"5RT3 3^14>\‘il, "3^ 
^iT^r^i brpi yiRi c h< u i ski ^>hi % Rrr^'^r «ti5i 4TTTi ^ TjPifl «t><! % PrP4. yc44> AiM^rI 31^41 ^. i ^[ "znr ^RmI i 


191 4l *1^1^ <♦>! 


ir4«h 3frf^«hi(1 ^ <*4^ ^fl Ttal ^RH3Rt T^T Pi^}|^4qi 4»1 .mI ^Nf ^>T %d «msil % fFT^ , K7T^5‘ y4cT 4>1 .m1 3*11 

7K^T7t ST^T^FlfTMt, ^Nf % yie°bl % 71W d’l-'^T 4F7^ tIH’M Pri«titiK P^<am,‘M 33 37 ^TT3 ^'111 

• 1 r 

20. ItfeMt anf^ TffT 41 «kh 

Ml 3lffaraiif7t 3T <?>43i(l7WT Mi|\«hi<l «qlgifo %f^3TM35‘%"3iT4f.%7R^M^I^l\f«41 3T 37lf3% 
PdW, «t>l| Ml •rMf 3?l7^Ml tt^I % 1«rtP^MI swi 4^ 3i^ tr^fttI ^ TnM^iPRFr3i y^iRKt 3Mf 4 A<it, "Ml 3*1 «tl 777337 ! 
57^d! M <j!h4i 3iR|4>K M " 5 ! I 







[RFTIII— 


RKR RR : 3TRTRK lJ f 


7 


21 . 3tffere7TftR r3)4*nfi gK »^iyr% ^niK ^r m<inra ^r mR^ i R» gs i3mR *reT%4f rptr^tt 

oRt^ 4t srfRRtftt RF *4-410 RSRT Mjf^ehiO Rit ^ 4^0 % f«RT R?l^ 4t 4)^0 fsfcRl'ticilH, <WlK RF RjFRfrFR, RTt RF 
4 ch44i) Ft RF 3Tt(TfRR>, Rit *4t«bK, FR% IcT^ Ri^Or RF HIM RFf *A J ll : 

RTR£ W\$ atfRRHTt RF *4 r| 0 4^ft R^Tt % f^RT %Rf -HIHlf^l^ RF RcfcTR FTCR RTF 3f4<lf4* Rr 4 3FRRT SUfefriW?, 
RidlcH*, oZ|«TOTfM^, RF*$(dtf, 3t$?ftlRr, tnfif^r 3FRRF RffcFRR 3FI*fW* 

FTTCt «TCT% <*i7 A i[<rl4h e hl 4 it 4f R?F^ RTRF R R^[4 : 

H<*<J RF 4t f* "3R <*>l4 R>t RF FIR "4 <FtRF RF "34 «b<HI R'R RTF ^‘Fl mR R3JR yifaRilO gKl cfni <*?<4 R7 t4t?T 

Rrt^i '. 

WR^NvFU'l .* 

(i) 37fR4)iO rfr>4rf0% rRrkR iTRjtf rfftrIr I4i41 ^rnkrf f4> 41 4 >i<|4k 4fRmt rfR i41 RtRF7^'4t r>ttrtrt 

t RF 3M«bl RRR RT7RF t clt RF FRRtt *£4'll <?Rr Rit ^RT | 

(ii) 14)41 rVrf rf Rr4t?R ^’41 % r) 37i4i sflRk % T4>~41 y<m % friPmcr t" rf rrv % sfrr Ft, «hmr 

RlRRcFT % idO. RRTC RFC% % R>t 4 R?f FR 3R faPiRH RF RTRT RTTJRFI 

(iii) RSt^ 3TfR«t>iO RF 4>4 , qiO «fa» Rfft ^ 4^0 % tRRF 3fa 3TR^f 3lfR shifts «b4«4l RF Pi4e*i RiT^ % fRRFR, 14)41 ^ 

tRFRF3RRRFTRt%, RRRt aqfaftRR, 1956 (1956 RF 1) RF drtWR R^T fRRft 3PR RF*JR % 3T«fr=T TOT 3^%R 

t, 3T^iq[ qifuffsqcf, m4n 4| % ftny, I4>41 w**)i4 tifnld %'<.Ri^sj1^ u i, "5R?N ^7T TR 5 *? "4 MFT *i^T crt 1 !! : 

aqffeRqft^rr +4^ul 4l^i^1, srfVPm, 1912 ( 1912 ^ 12 ) p^Tf %4t 3 tr^pjf% mft 

tqr4t 441 7^14fcl %, 'qft 4ltll§<il 44^1cfi< u i I860 (I860 "^T 21) ^TT <1 chhm Ri4l <P»R^1«j)ci 

f) ^rr %4t ^^iiPtch T-cIq+i^ ^fnfci % yekR ^rrsR^r^f ’tft ^ ^<+>ft 1 1 

(iv) i aiftrerrft^rr^ 4^Rt 9Tftre>rft^%R ri 4^n ^ y \&z s^faf ^ <mk :^ srfl 

FFJT ^ %4t ^TTR % qftR *4t«hK Riff cF^TTT I 

22. 3lftRFT#RT 15RT 3T^qfrT ftlHI '^t if aT^ Mf^ RT Fffi FtRT RT d q fi^fd ^TRT 

(i) ^ 37fR^RtRr «r 4^I<1 R3R? yifV^Kl ^ 31 '^h(cI ^iyrwiFFfFtRT 3^RFtRF'4tMI<t RT'g4<iHT 

% HlHd *f "R^fRF RiRTchi "yRTWq % 3R^?T f«h^ Ridl 37^qf^STcT 7^ J ll! 

(ii ) 3Tf%R}Rt RT ^4 ^k 1, "5ft tRR l^t % ^ 3T5qf^RT TFcTT t Rf R^T ^ft Rf "4 3TfRR7 RRR RRT RT 

TFcTT t Ft RF ^Rt aq^qfRRfFRT aRfwr RRR RT TF^ 37Rf^% 3<R R4 R% RR F^<RRFf FtRI R8JR 

RTfRRJRt SKl 'PTRfRtT PfiHi RiTR I 

23. WT7FR7 

mR RRfRRt RT 3?fRRjRt 3RR RlHdl R ^fll<3l RRRt RT RRRt 3?f^R»Rt RT ?ll<gi M«l'R=h RR Rir^RR ^RT % Rt RF 3RR^T 
■^t ^ R^Tt %fRRT RR RT ^g^TTRPT ^ RTFT RFf 7F RR)dl I 

24. 3RFTT3^R^R7RtRRTRR%^RRTFt‘ 

(i) R^ 3?fR4il<l RT «t>4 , qi'0 RRt 'WR ^fRT% R)41 T!l§«n ^ RT 37fRRqft RTRRfRRt ^ R^ FRFR 7RtR>R Ri^TTf ^ftTRFt 
^ RftRR % RRR^ RT 3HRt 3^ ^ RR4 RR Tt 1^ 3RR "SRtRR R?t 3RFR TRtRJR RR4 Rft 3?^RfR ^RII 

(ii) R5tf 3lfRR)Rt RTRRtRRt :— 

(1) R^RRFt^RT, RFf ^RTRTR^R^ %%^RFf "3^RF(Rl; RT 

(2) 5<rFR RT ^c% % RTRT-fRRT RT RT^RT ^RT 4t RTRrFI Ft, "SRR^T RT 3TycR^! ^R "4 R^tf Rt^f RFt RRtRI I 

*MidW*AH : 

FR RffR^H %^RtR^TRFt37*tt, ^ R|rR fRRRJ a#I^TRR, 1961 (1961 RR 28) 4ft I 

25. -gglRTtr, ytRRf 3TrfR[4f R^RI^t 

R^f Rt arfRRJKt RT ch4RI<t iRRft RWT % RSlRff, ^TRtf, TfR^RRf RT fRRft tRRR Rt R^3?f 4f R^RTRt RFf R^RT: 

RR^RFlRtRRR'fRTRt'^^f f^Rt 3Tf^RiKtRTRJifRRtRit 3?RFft Idfanl RR fl4^l RT^4t ^R>*) 3ldl 

RFf RTR1 RTORII 
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: 4*t4 W «R|%tfd4! ^4 ^ ^4 sR^ *nfcgrq 44433 % % 

f^TCT 4 hT ^fipn I 

26. ^rtf^%ajftr^ d«u f ^yiT xrrgffow 1 

(D 44f atfwfr *n ehildKl mEw i d ^q 4 :— 

(|i) 14i4t 5?TT<rl 31 31 I'h'Hi 3tf4«W<fl 31 «t)4^Kl 31 fV4l 44 «jMi, ’sqfg?Rf % 33, 4^4, 

1 3734 3T 4*31 4, 3T* 3f f^lfHcl 4 

j 443*4) fa4) *K*3 343S44434 3Fp l f<f"4 g f 4 tT 31 3 F3 3 1 *33 34313*34 fa*ft qft3K3H 34137*4 3#T37 
3P33T43tff-5i43n 

! (|i) foul f«i*4 4> 3W^ 4 f^ c ft ' ^rO 3Tfrera 34 igrcte i fl %3 ft 44 ^ 3frrc tf* i4 %faq pn % fa qi vm4 , 434 

31 l373t 4t 3*? 34 34*l43- A +xl«n 3lff 347TTI 

(i|i) f^^5^5%^R^T-^#TTI 

(ijv) 43> % f3>*4 34 Pr aftt ftm 43i43fffoTT3T fiiPun 33f, urenfl3i3 33 31 sf 3 urm^M 34 

; j *^-374^44frW5r434 ^EffiMd #^4?33STOK3!ffT*frTr;gfc 

(jv) yllt33)Kl 34 ^4 % f4*ii 3 i"h*iI 1441 4 T4>4l 3i«*i ®Hf3ET 34 3uf£(eh| 31*33134 34 TCf 3?f 

43T 3T3*T %fam 4 l3T*4*qfar 34 Slftrtfft 3*4 3^f tl3T : 

I t**i 34$ a*fM3fl4 31 34d i 4 fatfl RWki< 3T P r A fM^i 4 firn 34 3m dt^ i f«i<r$ ?i arereft f37*ft 

I j 4r4 37 43 K1 34 ^TT3Rftm 4 3373T 11 3*^34$ 3*fa3>l4 3T **k r -0 14*4 4*4 *lg3j l <T 33rc 4 fa l $<4 4 3?q 
j TO3*33KTTt f^ra tigfr l il 3*3**4 *1I$ 43>T3?*T5*3^ > 334f4?4t 3*m*T^tra1^333^%fa3 

| ^mn?T^^Bcnti 

(2) |34$ 4t 3tf33fl43! 3>4*ll4 3*q4i^rsfr 3>T3f 34T3 cRF$ 374TT137■elf ^IT 33333 3j»3lR33T4 


3 ^' 


^ Tff qft wr •ar fM^KiO ^ 30^^31 

4 ^i4Hl fwftf % firm, ^)T «Ami I ’^TT 3Tf^«htCi ^fT ^v4^TCt "^Tt Id^M % d?ci ^3T 


t^jrfent "^i^flf^^lUci *tffl ^ Mini^f^ ’Hh^-41^i % 3h*^< stftt jKt°i"^>r^^ ^^%■ 

f<;qife|<H*i ^fera ^<himkm^ “4 3ii4^ r t <j4 ■f«h 4 ii ’^TT y'htu % I 

! tM«a«r><wi 1 ;—^ Pi*i*i % Hi<ita*i 1 Vi 4) 3lf%R7Tf[ ^(ixpn 3PK ci<5 

^ ^ «IR? "Hlf % TJjfl %?R ^ 3lf^7 ^ | 

2 :—l^ft 3 tHwtk[ ar«T3fr c^^kI ■q^r 'ww % 4tdi 3 ^ -ggnj 4 3 tor4 tfw ^mnn 

3 ^ 3)3^ Tl4 af T T ^^^ '®T^ ^ 4 ^ '51^ 11^ ^ ^ ^ ^ 3T^ 4> 4t?R 4 ^TFf 

fPrii i I 

27. ^?, 3T^?T 34t UmVn 

( 1 ) | '5r 4^ a44«Fi4 arrit 3 ?# r^f^i fHHfdrfeid %44v 4 "^a ^fkr ^4 f^sr# 3iif^4i 134 ^Pna4 4 44ftm 
k(47 IqfcH^fl y4a<l ^.Vil :— 

(t^r) m fcKKffi 4 wz ^f l ift ed ^ft ^ gRi srfSrer srq^r 4 $ % m 4^fi **& 

%%4t w j r4r'qm4T^^fT4^%^q4 3T^'3^qf4 ; 

(71) ^T%7 STCT faTOT 4 W<T ^3 41TF% ^fl ^3%7 ^KI «T^RT ?ti *nfar 4^7 fe4H< 3fR 

1^ra4r 4^ 4 «ft 4t t; 

(T) vJ-H^j SW (q^l'Wd 4 w<T 3?f4 dH<i«Ki ^q4 3^47 ^qil4<d ^lc4 7ft d-H^i '5RI 3lf%T ’^fl *Jlfcr 3p^ <h«-m[t 1 ; d«fT 

{^) ^^^3Icq^^2R3^^^4lT^ 7 T4 ep4 347'3^TT3; T R3PTqir*irc( I H<*^ 3 #Wt 4 %"3m4 4, 4t ^T 

ciiOo ^4 4 fdPi^H cni^. 4^> 4 4 ^HcT ^t, ^5 % cTF]^^i 4 % 41 *i ntftft % 41 tu [4 Pi^h 

^i4T % f^3?4t <t)Vii 1 [4 c ?< u ri ^4 ^iR<i4i 4k ^ai34 i'H cii-O<a ^>t fwfci %^4 

4 el'H 4 4 fdfiHH cir^^t 1 

(2 )i -sc^r arfsRTTTt iftr M ^ M % 30 3?fc? 4 ^ <ra zrf ^ 31 vrt ^4 ftsifir % 3mt m 37 ^ wzfa 

<& r& facuuf) 4^r TRgcT ^4n 1 
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(3) F>t$ atffcpERt WT MlfMfr ' K ) Fit^ «IH4) l O % f«RT 3TF% FTF FT 3TF% FflFR% fF>«1 TT<*F ^ FTF 3 FTtt 3TFcT 
F^FItT, F?%, FFFT, FTF-fFsFRT, WR FT fFRTt 3RT 3 FFt 3Tf§TF F7tFT 3fa F FFFTT fa H«dH FTtFT : 

ftfj srfFFTrct ft F>4*TKt ^ri w ■STrfFFTRt F?t ^ ftft Fit «ii^fl fIf ^ttt Fstt #t-^t :— 

(«FT) fF>4) *M^Kl FtFTF °hihi<1 % hiWH tt % «s<'3ii'< 3FFFT (F>^l 

(4) Fc^ 3?toRt 3F F?T 3 FFfafl Fr^FT #T-^F F>t 1£FFT WT FlfaFRCt FTt ^FT ^ft FF% 3FRt FTF 3 FT 
fFRTt FfiFITFF % FTF ^ FTT%- FTF tt FTFF^T F5#RF T? Ft, Fft FF TFFftT FTT ^ 10,000 F. 3 3TfFFT f \: 

FRFJ W1 FTfFFTRt F?t ^ FF 3TFFF FPF FRFt ttFt Ff^ ^TTT Fitt #T-^F : 

(ft) ^<^faw^^nFttfawF>i arfFFrrct ftfif srfFFnfTFr®iFt?rctft, ft 

(TI) ferat faFfad FT VlPdfed FqTFftt %FFFF 3 FR^t % FFTTT 3T^IFTf^T^TF; I 

(5) tjafrlFft ■3F-fFfFFF 3 13F F^ fFTFt cT«3T % ^ FSTF FTfa^lfl 'ft TTO WTPF 3TFFT f^TF 3TT^T% ^RT 

3rfFF?Rt 3TFFT cfrtfFRt if FT 3TF?T FF, Ft FF% FTF f \FT FF% ^KT 3TOT FTFF>t 3Tft 3 FF% fFRTt FftFRFF 

IRT VTftcT FT FT 3Tf%cT F?l Ft ff, FFF 3TT^T % fMfr % ST^FR 3frt 3TT^T % ST^FR afo STT^T 3 3TFfa % FTF* «4ft3fR 

fatu^i FR% F>t FTF FR i’^^r^RT oPFT T FTTF^FtF^T "^T^Fft% «4ft ^fTf^ii^ "RF 3lf%f 

Ft Ft, IfTfeT FR^Fttl 

28. fiwiF^NWtFm^ 

(1) (i) F^3TftTF^3TW 4>4^ l 0 t^^^fe^, foRT<S l FftT FTFcFt ^ftfFcTFt, F rfr fFFTF FT^FT afoF Ft tFFTF 
FR% F)t '♦A. 1 II; attr: 

(ii) F?ft FT ^4^10 3i4^ Mfd FT Hril % , 4lfad 5*t^ l=b4) °4f4<1 FFt fci^i? F Ft iFFTF FR%F>t 

'F'fF^TF^FT: 

F^^RTt3TfWTt FTFFtFTTtFJt 15^(1) FTTI^F (2) ^Ff^lfTsRT^ ^FTfFFTFFR^FT iFFTFTtfFFTFR^% %tt 
F^TF FlfF^ltt 3?gF^T ^ FFFTT t F?T?f Fffl FF FFTFH Ft FTF % : 

(«F) ^ arfFFHTt 3TFFT #>^ F T^ afr fFFIF % F^iR Fit FTT^FFtF (Ffef rff) Ft 3TFtF ^ tFFTF % 
3TgFf?T Ft FT FF»?ft 3^ 

(TI) ^TTFR^%fenT3FF3FFRf I 

(2) Ff^lFRlt3Tf^iTF>RtFTFFfFRt%fFRTt oFfFF^Ft FRTltFFFT^FTFFt%, lFFTFtF)FT%FTFRFF1? cffFFF*^ 

F?t 1JFFT ^FT F5t gTFT tFT I 

29. FFif 3T8TFTFFFtF 3FRTF ^ tHTT f^TTFfTTT 3TfyFFTt 3T«IFTFFNRt 

(1) arfTOTt 5TFFT F ~ » tFT d fifft ^FjFFfr%Ft Ff^iFT % SfgTTTF Fwf % %it ^TFFT f^t FFFtF 3TlfPT ^ f^TF 
fFTFFF fFFT FTFT t 3TFFT FFTFF fFTFT FTFT t, F3TF STfWTT FRT FFT fa^ld, 3F^t f^FFFrd F?t FRt® 3 3WQ\i[W FTFcTTtt, 
TF FFTFF FR% FTt FTTFf ^ ^tt FlfFf FFT 3TFFT F^tt 3TFfF % ^TTF, ^FT F3TF FlfFFiTTt % tFFT tt, iFcifFF 3?FFT 
iF^tFFTFtF FFTT FTIFTT: 

F^ %FF3TFfF^FFF^tFF%f^^ t^TTFHTFmTt, iF^FF 44 FFTiFfrfe f^R# FFT t^TT FFT7TTI 

(2) %^3qfFFn^3TFFTFFfFlttF^*FF-1¥ J TFF(1) ^ 3TF^FFT , yTcTTF^cRFF FFt F^ FFPTtFF 

% 3FFFtF #n Ft FTF^t FTt FftftFfTTFf ^ 3igFR FFT fF Wf % ^TFF 3 % FFT ^Tt 3TFfF F?t FFFT FTT 3TFfF 3TFFT 

% ^T TTHt FTT^ ^ 37gFR fFTFT^nTFTTI 

■’JTT %R FFT F^t 3^gFcF FlFT «TF<t 3TtFF>TfT 3TFFT FFtFRt Fit : 

(FT) ^tft 3TFfF ^ #t F?T^ ^t FT ^FT FHT FTFT t; FFT 

(TI) T3^3FM^‘g5RTfFTFTFTFTt 3TFFT‘F^TF FlfFFTRt F?t 3TF% FFTFFt ^ ItFTt %FTF^ ^T 3TFFT FSFT ^TTFRTF 
?KT 3TFFt FFTFFt 3TFTCF FRFT% TTg^ FR ^FT t fFT F^ 3TgfFF 3TTFTF FF Fttt F?f FTFT FFT t f^TF% 
FtTFTFTF^F RTT F^TTF^ tFFTT FFT FT I 


27 £ 5&l/o&—Z> 
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(3i)( =F0 | Sltolft 3WST faftm 28 ft dfarlRikl 3FT toft ?TTfftT ^Tf toftt^K fPTT 3FTC ^ % 

*TT?TT t 3T«T^T ft*TI 3TTOV ^TT t yifa+lft ^ q<T ft toft ftto? ftfWPmi ft *p?T ^3TT t, 

3**rar 4Nr % toft qqft ft ftftq tsrtt t swan 3 srtoift srtraT ^ftqnft skt qft ^ 3*qft ft t, 

sh ftftq ft wi sitoft) ^r arto m t# 37toift 3!«mi qr ^r«r ftqn i 

(■*3) i ftflT Pid^lM 3T«raT Spq ftR' ; 3TTft qft 37*1^1 *|)si) qiq >jii^ qft clTft<g ft STfaftftci qft 'smvfl tT«TT ftft 

| 3ftftftquT qr M-\m 28 ^ft wt RT^qtff #tt i 

(4) ^IFTqftf 3Tfa<t>l<l 3ff«raT <t>*talft <t>l Pid^iM crq-fftfftqq (3) %^*K' , Ift fft>4i 'flKII$<T*n 3^3 fikl *11^41 

•^totTn arqrjtr ^tor wt t ?r*n aft*renft m* n qr ft to t KujH'ifo ^ tomw %, era ^ft ^ ft ton ^Ttpir i 

( 5 ) pan e l toft 3#reuft &m \ q > ft* r rft qft arsqto fft ig^ft to tor fr a«rai *4tf> a f<a)lft arfirer <w 

T R 3>T «hi j u i «r>4 qt Pr14, <*4*ft4 ^iftq % «hK^i ft ?Hl Pfcft) iif&qi ft> 37^fW*J| •ta<443 ^Hl 

t,toraq(2l) m w^faPraqftr toRR^ft toafttranft3i*raTq;ftq]ft qft%f^rr tm 
TfHT^mTTT ^jrar ^3TTRFl?n il, tof ^1 3fl qRIVuM^f 3RS?T!^t$ 3qfv^ W^3d‘*THT : 5ni3iTTl 

30. T i j *i^ ^f wfA ^ryfrryv 

«K)$ Mt 3Tfi<4)T'0 {W’fHc! ^ i.l'^'flffl^ti Mqsff'l MF1 *15^ <^'|| «1‘K f^cil 

■qfte^J ftrenTTsv^rt aw^r sRrfroft wi4)4 

31 . $}a «y7 m «<jri «h^, i?nrci anfe3 

j (1) j ^ 3Tfwft, 3flBlfi!4i l^fT^ STMWT, 1947 3 <*i\<b\{' } ^£i %,-~ 

i(^) ^ SQ 3qMWT % 3T«f .^f %, % fa# ^ a?«RT ^ 

, j Tigran 3n to= 4 ^f -wfri ^tt t% t tt 3TW ^vr(t 3T*rar 3T^r«n stst^t vvz st*™ swfz ^ 

j () 4fsfr^ ^rNrrt wf smt ywR ^ %■^ f^rt ^t wm 

wm ^ 3 dfr^H i, toft t¥ $4<im toft toi^raT, arjto a&*raT fw q^f 

: qftrni 

! ( 2 )] ^^NT^,^^fteaTwq^qrwHTq^Tvq^^pfTBTmt^<iM*i«w'3totor 
tom <T^^T|ft^?fq> q^grTTt aw^Tq^qr^iHiMH 

( 3 )! qftf qrfttottoft^ft'qwrqq^toqq^r 3mr* rtT t^Ttor%^qfcrWiqi ^ttct qft^ 

3rap$fli%fijrfi%, Tpq^ft^rw %, TFft‘ % nm topn % ■qqtft %, ^msn, tor ^rwi ftmi % qftr^r 

Ffi ; 

32. TfrS^f^Tt 

, (i); gftf qt 3^toRt qr 4)4^rft ■artont ^ft ^ sr^qfft % ton toft ^rto, ^ffftftr *u qifwft ^rt 

^ ^ qff ^n 1 

(iOj ^t^fatoq ( 1 ) ^ aftrftri ar^qftTqf?tqft^ qt 3ftwfft 3??^^prfttotft^n^rr^r%rtq■qr^K 

^Tft 3 T[#^tt q^ftoqn j 

33 . ^ arft^Tft wrar ^rttort ^ ^rrftf *i4*q 

(i)t ^ftf qt 3ltoRt TO^iftyifV|«hl(i ^ tol^ftfTOHT«f ^rl^M 3tf»Fto ‘Wl+K ^ 

oh ).mi h snrprr? *tf[ qftm ■qr 3rqft ^ihr "ft "qi fif'h ^ fq^ft sr^ srfywft 31 * 1 * 11 4i4^v<l ^hr "ft sipfttor r«h<ft 
TT^TT 4t W*m STFito -ft qm #n : 

^ ^ rctf^q toft qt^qft fHHfdfera ^ fm \:— 

(^) arfti^Kt 3=r«r^n qr % srt toft sitoift qft ^rinfH^fti fti ^ft ^ 'mm qr 

■qr f^rq ft ^i«ri ft «Nf qft qttot ^4 ^ ^ "^rftr Tr^qR ft srnfttoT qqfqr ^q ft Pi ft) sftr 3ifth - onR<fc 
Ufftft ^r tor $ aqftto; aftr 

U - ®) ai filebM 3TW ch4x( | p<ft] %ftq ^RI 31 l ft)lftd ^TWR^I cWI ^TRI ^FH ^ft)4iK I 


1 
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(ii) («f) 'ft stTV^iO 37*^1 *fi4^nft ®f*+ % f*h4t srft^rft 37*7471 <+i4^i 0 qr yc^^r *n 3T5r?q$7 ft ^®rr^ 

37'7R % fRT Tft fa<f* 3n%SR ft ^^7 ftft % TTsft *77 ^*7 -id «bVTI I 
(73) 'ft 3iftichi0 3i*iqi e n4 , qi<l P*i4l ^fts'Sflft 3ftV<M<l 3i*iqi ^4^iil 4> Wc^hK <ft fdy, Ptift) *77*^ H *77 f-TR 
srfiichKl 37 * 7^7 id ft «Ami i 

34. 37^M*7 

'ft 3rfti<t>(ft 7n «ti4^i0 37ftfa 3717 ft ft^7ft ^TftfacT *nndl % «rftft sTqftftrrrt "qft^grft ft> Riy, 3**i 
’SftM^rft "*71 <*1^ TT*jftfft3> *77 37^*7 «ns£l "Sl'77^ -lift ■Sdeuy/ll 3ft^ *7 ftt Sd^l*! 3TT li'Ml’H qftnT I 

35. -5RT 

«h)^ ftt 37fa«hift 37*7^7 qpfefTft T73P7 "Slfft^iTft *fft 37^*7% <ft fft*n ftpftt ftt H'hK ^ "3ft "'jfft % fdy, TTHT^ft 
ftqft£ ftrfft«Hift"^ it* r^*77^gft?^qftqftf 37 * 7 4y? u i^‘^wft'^ft^ft^nfftd^ftf «ft\*ii*n<s'^ 

'ftftn *77 nift'ii i 

36. *77^*7 ITSlft TUT ft*R 
37fV^Tft 37*7*77 ^ft^tft— 

(*F) fft77%fttft^ft f3R7 vm ftt ftr^ ftt, *7*T *7* ^ ft?7 ft *77^ ft*T, tfm (jn) *77 37*7 wftftftftfacl 

di*^ Pfi4l ftt ^>i , jji <5hi d) 4 ^ ^nd*i «*A«n; 

(*T) 3PFft^J2t%4ltH *7T^ft*7, 3ftW 37^37*7"^ ^37777 ft ^fTft 7 TT3ft7*7F'?7TWft^ft 7 TTt^ ^7 
% ^id-i •anft ft ftft ft*7, 3frq*j 37 * 7^7 37*7 ^i4 ^>t fft>4) ft j°m' 7T^ *7 ftt; 

(*7) «l44fa«*> TK wft*T, 3ftw 37*7*77 37*7 W7f ^T W7W ^rftTf; 

(*7) qft FR77T ft ftFftt *71<storH+ W<rl ^ #TTI 

W^BTDT: 

■?tr1w 7% y4l^r-i%% it; ■w^*’ ftft^T^'ftwr^TmRw (f3r7q%sftpftr^tr, ^rrftftftft 

37T*7^7 ft "^7 '3^ ft7-«<;Wl' 3 ft ft 37Tftf^T 377ft 31^^ "STM t, ^T7 sfo\^Tft, fttf) 37ffts^<7 ft ^t^IMKui 

3R 'fmH ^FTftr 37W 37^7?n "57% 77W[ ft *TT ^ft "57% ^7ft 37^ftft W?ft ft ! 

37. ftli 4 

^ srfa^nft 37*7^7 4ift^f7ft ^ f^Rft *7fft?TT ft) 737*7 #7 ^ft^T ^»T ^Tc*7 ’TTff ^ft»TT I 

C37) Vllftf<4» T 3 ^ 3?ft 

(^) ftlH ^Iir -qm 37W 375ftv, 

(*!) 41*1 <(^1CI 37'^iVlMI, 

(■q) T&i 37^1 -?7l%?q f^BTRT, 37^ 

(^) ^ 37«ll»*f1q Jfllftf^fj, ftlfifl* 37«WT fttft TJfftT «FT 37T^T t 

38. y nf^iji 

^7 37W7P7 % T j^<=i<n fqftrqftf % % fan, 37177 ^ 37terft stw "<t>4^ift ft ftPraftf ^t *ft<tt ft 37 «t^t 

3ftw, 3i5>?fidni 37*7^7 ftrf^FTTTT ^#771 ft 3TW ft^T % fftcft % 37*7^7 T77% 37^ftt % 37f?1^p7 ^Jlft ^5T?77 ft 37*7^7 

375?1T^7*T '7 T 7'4>T «w4 «h<ai ft 3i«iqi H»>41 «Flft % (dy.’ftfttft, ft ft P*i4) ^istett 37fft^T ftftfl I 

1. 37ftWi7ft .• 

(^>) Wli H' 1 * 5 

(i) ftP<7 ^FTTTTT; 

(ii) ft^fftt vm ^TfgTT *n ftftcf fty T7T7T; 

(iii) M^HRl ft^T T73PTT; 
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W 

(i) Ffqrwt ^TT 3TT^r RT % WIINt ^ ^ 3TTf*fo flfa RR ^ 3RRT 3RRT: RRR 3 3RRT3TR TRR 3 

(ii) Pfa?! HshH ■ J U T R[ RRt 3}RRT RRR-RH Pi^rl 

Ciii) ^Picfl4 i 

(iv) #n 3 wfarft, *m\ Ph4)*h wf #t) ; 

(v) -qj^Rr i 

:j 

r-ihreiRah TR #RTR % 3T«f 3 3 Riff RTRT 'dllRI : 

% <*>R u i ^«h RT JfftT^ 1 ^ ^RT; 

(ii) 37fy^%^^^m-‘RH^f^^cTRtq!'qR^BT^rFfT; 

pii) srfV^Kt T^cR its 3TOT R? fRR#T %IT RF fRRR RRR % %R RRI ?) RRRIT f, WHl^ RRfRR 3}?RT 
R ~lf(l R ^RT, RT*^ RR%> R^V *f fcf^K «b<4 % Prtt RT5f iff RRtcTT$, T^IHFFT RTpf RR 31RRT yj—i fci R ^RT, RRiJ dfi^i 
■^j SftJ Tjf fq-q|< fchi^^l*) % «dq Pj1*H^> RrlW, HI 4 !! '*IIIJ > ; 

(iv) RW'-lfa % Rny, 'bPiH’H artolT 3 t??^t 3^iwficfr yfsn^isff % fRRRTRtRRT % ^ R>K u i) % 1^ fRRTf 

3^V<*>|{| R^fHfd ffaJRT 3T^T WPld <f»HI; i 

(v) dj^lcKTfeRT RR RT ^HlH'-l WTR RRRRRfRRTT stfwftRR FR <tiKU|^ pHM*rl TfeRT RR RT yoMiqc^H R?tRTts-FT 

| 3f315, 3$53T5KTClteRTR5% 3TPfrR Wm 3TRRTRR muft* ^t 3t 3TT3TR^ 3TORfafl ^f ; 

(vi) 3 Tfo^RR,Rftf^^ftTteRTRSRT Hft 4 )^VtR%RfkTRRT 3 TR 3 fa^fad Rft^RT^Rft^TRfa 

% pH*?l 3T 3Tl^?it % 37^TTC 53% Ph®^ RT RR RR wcqiqdi; 

Ovii) ^ 3rfeTft Rfc siIMh^m rr 3rrt f sit t tfr 33 % ^ m&\ 3 vmzfa ; 

(viii) sjPWRt ^ =F) ’HHfFd : ! 

I 

(f!) r+«l 3#RTRt ^ 3^f%T % Wm $ ^TH ^t, 

! %^"3^ fl<i=K1 %RTnRT RT^T 4^1+1 Pi^Pw % 37^TR^R^'q^; j 

()g) ^rf^T ^ cRR % 3RpfcT fn^cW %R) 3rft^TRt TR Rp=Tc?1 "qj ^RK ?l?ff % ^WR; 3ffT 

On) ^fr% ^RT%^q^[: ; 

,T !75 %^q-^TJ^(i) ^ (iii) ^f^ 3 #^?TRt 




'snf^ c M<1| 


T i c ^ % PrlRgd 1^ 15 f^ft ^ft fqMf<'*i 3TRfR^T 3T^fR 3?^T ^13) ^ 3^fH ^fT 


% 3T^T «l-4|c| t^Sld RRH H^CI «FH ^iT 3^R f^TT 'Jilt'll 3^R 3^cf)tRqli’ 'gRJ "f^tT xyq; q^iq ^RH'qR, 


$\, 3TT^F RlftcT ^ ^ WT 3TfV^Kt ^RT f^RR %RT ^TT: 


^f 'Jiiy.'ii sfk 
I^RT^ f^T RTR 


. ■'TT^'S?^ ,J i||') 3TK?TTR 37f^H«niO % FRTFSR % RR 

RdPgcl ^ 31 RR 3Tf^=hlO ^rt f^TT T3fT% % ^ ^RTT 3Tf^YT MlUd f^RT RTRTT 3fR ^ ^ RRE 
3TRTR 3^RT 3R^R : 

m ^TR ^RI% 37 R?R°FkTT ^ t : 

(l) ^ -HlHcrtl Ri^RR fTfS Ht RRTI t, fTRiRR 3 T«rt cRTH RR R^t RsRTT t; 3TR 

(ii) %^ 3lfRRR^ RftRRRT^cTT3Tt Rtf^Tl RTRT %RI t ftratf R^T Rr^TRR #( ^ cfi<RR %%irfe^ ^ % m 
^lRr5T T RT t; 3llT 






[WTIII—71*54] 


VR3 TT3TT5T : 


13 


(iii) 3lf^<nl<) % <J4(^RT •Kll'Sfl <1TK 3<nft 3ft *ft Wl«f>K «ti< % I 

2. Wtiwft 

(37) 3>4HH I < % fNlj, 3<ll : 

(i) < *>< , ll; 

(ii) fa<>& yfcl'jd fd'H 0 !) f}«hi4 *><711; 

(iii) 6 Hoi'll 3ft % frm, ^<11 <1V «sm | 

(91) : 

(i) ^TT; 

(ii) ft<H qfe (^ffW) 3ft ifa T93RT; 

(iii) 

(iv) ^ HiH<rl ftf 3fe 9^fa> ftrWIH 3lf33^ 337 3iji3 3^ f ^ 2 33f3ft 39fa<*dH 393f3 337 3TH^f "pTR99TC 337 
ftcff ftf 37*ft; 

(v) 3f3^T% 3^3(11 

(vi) *rafant: 

39 ^ 3 ?? IV dH-f^Pif^ot^ «i«i «^u« wiA 37T3ft£ wr yiftwifl %f^TWR%'¥rr8r Rrifiad 3 irn^n sfaft^rr 
3ftl? 3flftVT RnHao 3TRW 33 3lf33>Tft 3ft % faRT 3lft?T ’Tiff f^^TT 3H( J II 3?l9 313 "ftft 3ft P»HHH% 39?ftr 319? 33^3 

3T«r^T snM 37T 9§p*53 3Rft asfa am 3>9ft % %$ 33fa 3f39R 9& : 

4<**J 3? *ft % *ft^ *><ift 3ft 3tf %, 3ft 

(i) ^ft3T3#‘ftf3ft ^WKfaS'ftlft^rffiTt, *37 fafcfcKH 3?33T sUaMl! 3iT ^ Wtfi 3?I wf 9933T t; 

(ii) 3#l^^ eRK^^3Tt^tfe^wd%^Tt'^TT^f ^ 3><HH sfa 3re j3K % ffttr firefft 3T^ 3^3 % 3ft 

(iii) 3rf337T9t % ^3^4ct 37193 33T3ft ^ftfcfl % SFfft 339 ft 3nft *T3 3ft fel'oeSI ft *4)3>K 379 %3T I 

39. ufo>m m ^fatiiM i 

ftrfft33 38 3ft 3rt$JT3ff 3ft WT-31TteKt ?RT *ZT3T 31 9T373T 11 

A 

(37) 3ft ft faiV 39T3TC39 39fft*>i<1 3933T ch*jTj|>fl 39 3^ <rWi31f 3TRT 3F -qi«n<n* -3T33Tft3I ft Ift^Zift 

33* ;3933T 

(93) wi 3tfft37Tft 3T *>4*|<1 3ft 3n39lf337 SfKft ft ^trt 3?'CRI W t; 3TOI 

(’T). wi 3lf^35Rt 3T«raT <t»4^l<1 U9R ’FIT t; 3T«raT 

(^r) wi 37=3 ^9?«r4i eRT^ ^fiqsilIjftaR «TT; 3TSRT 

(~S) faffWT 38 % ararfff Uilh^l ^>T WT 4»iHI dfad W? ^ ^WriftV wf *TT: 

T R*^ ’M? ^T 38 3>t 3^11 ^71 SrTfa^TFI *f5l IV*|| "3n tH^OI ^ 0^ f^7 0,tHI % «hK u Il fVlf<Slfl 3^ «fl4 

% 'Em ?nff tot ^n?n 11 

40. 'fli'N % vriVh mi WH^W 

38 % 3T?pfa W5 zftl HfiRlT 3ft Trffcr 3fftiT 37Tft?T 3ft WT 3Tfi^R) ^RT fV^ft 3#T37Kt 3ft, # "399 

3rfi^Rt^ft % iV«V farc^ 3jfk 3>4^l'0 %ftf f3Rft 3TfWRt 3ft WTFftf^Tfr3ft 3TT?ft f : 

4<*^ ^1? fV , M*MH 3rt^3»I9l, 3mft 3V^<^> ^ 'Jli*! 3ll<ftR*Kl %5 3l*<l <i^*f|3ift ^ ylciPl^jIVf 39 3i|i^ 3i(i|«hiR<|f yftci, ^«h 
■ft ^i4<d f3Rft 3lffcj«t)j0 3ft tifta 3R ^3)ft I 

41. WW’-V 3fRf 

-ft qftfa fa41 3^WW^g%^3llfir3>T^ &m gTfMWfT^ T^3F fV^ft «f y n 

^ ?rfa#J<T 3idUt<i f 3ftr #ft % f3TO 3?3f H«PW"3!r^f^ 1BP*T 3ft ^Tpft t 3ftt 3T«TOf 3ft 913 t % 3«3f sftr 3T3^ 3ft 
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4^ sift F fir, w Tnflrairft, arfw^ sta % 7744 3, 37 «t$t ^ fr^r t tttftt t % 3747^4 

37f4<fcl$ afk ^44 k 1 % 7i«i4 ^ 7 ??ft ^if*4«t»i0 ift 5 P 1 T afF'ar 4trt% f«K>^ <ri | ii'J. T n^ 3 hi<1 h! 47 4ihm 4m 4ft ^ii^mI aftr 

ttkm 40%i3TcFfacFT%4ft?Tf44 3^37^47 37^47 37T^T % 3TOTW, 377t ^TR 37f44TTt % 4S7 F tM I 


42 . 

?T f*T^TMl ^f <=lW<t f=ti< h) 414 % tti 4t, pi**1PlPad <sh®i 4 cni^ iffft '*l?i 'M? 3 ii<)h eFTFTT 'flldl % f4T c blsj 3Tf4«bi<f 
3T*T^T , <=^4'c|i<V W yfsfrqiaif 44 4t4t 4T4T 44T %, 3T4ff:— 

(i) ^51 41? atiOn (n J iNi 47TT % 147 aiftf^TRl' 3T^T^T eh^lO 3i^Hici5)*i ailfw^i To cl I ^ 3744T 3*rft 3iiqt[|447 

4>^HK l4FTTt 3744T4^f 3TKfr4ft ^fre afr4*7W5~gT 4*lf4d4f 4ft 441^471 3 7[4y 44)dl M 4t$47% 3lf447TTt 
374<*1 qi+f'41'0 Tiff $, 3744T 'Jifji, 37^437 4ft TFT "ft, 3 hC|hI 4ft 'dM $47 sKi ■'!«♦) <4 h $ T?f qft 41 TTTTcft If, 

37R|q| Tit TIT %TT\t4 4Tr4^jft 3744T %TffT ^lcl4icil 3iiq|r| 37441 3F4 "5nt^T4vTT 4ft $[ 37*437 f77 ^i«i4 $ 4r*H- 
i wi 47 frfa i\, 4ft tpt ^r % %j; 4T4 f vfti $4 TT474T t f4 44i 3Tfa47Kti 3744T 4»$4ift % fasz 

j 3TJ3TTTTfT47 «f>F4l^ 4ft TTFft 47%^ ; 

(ii} 4 I 4 %rft4 7T4^Fn 3 tt4Fi 3T44T ft^TTT 37 ^ 4Tf447Fq, $ttt 147 ttttt^tt 4ft tft 47 f44ir 47tft % 4T4, 7737*1 TTiPTTTTTt 
1 4ft TFT 1? 147 T74f4cT 4>4*ml % fq*«& 3H;jifii<Hpi<fc yfsfcqi ITTC^T 4ft ^TTTt 44 ^ fqpi4fl % 374^4 TfR 

144FT14 TTTT 37FJT4 ai«iqi ^77 %T\t4 'Mciicn '37Fftn &HJ , iiPhci ^RTTt ^qPffl 4ft 7fftft 4T TT+xfl $ I 

(iiij) , Hcl4)Cii aii<iln 3T«?qi ^1 3 ^ yiP:1«t><. y l, ^tll Pf HHCII < 1*1 X RP=r^K Tf^FT'5ntv«i7i'n 

! Tit TFT % I^F TT4t^ TFf^TITt % f^<>«& aq^IRlfTT? yfsh*ii y|<*^ 4F»t cT4 fefPl.^H % aTcFtcT ^TFT 

! f4'HT j fl' i; i W4 a^i<j<w ^tt y4f'ai*t , Hci4>cji an*il , i'5ro 'iifnci °mPki ^ Tffrf ■^nTTFTcft % 1 

(ivji 3#RjRt m$\ itrt^ wr -snfeRt 4 ^ ut?[ct tf^tt ^fk ^ wt ^TT^nff tft % 1^ %^Pr 
TTcT%cn arraFr ^ *NPtt w anttr ap^rar antfFrOf) tftoTT % f^l^TT Itftt ^tt tffctt % aftr 
j PiPi^ 38 % 3jcjifci ar*T<!TI ^vS Of) Ct'fiy, ^f^j, I cPJTR > *1.I^ ®tic^ ar^ctl ^^(f) TT TTd4»d/ 3TT2T) J 7 
I 4^ TFT TT ^4R TF><} % «TI4 TT^FT yift|chi<l f»M4 ^HTI 


4^ arf^RFnrt 3^441 TF^nft cbi*if4TT <^Frt ^iti 'nm, , u hR 3^ ysiMR Pi<=ikji arf^rfraFT, 1^88 4)14m I3,i4,i5 aftr 
16 ^rfnnfqfT ancmf^FTr t>4T4it tjt <^i4 I^fftt % aFT4T ‘ar?^ arjfrRr ■spfTTT % f^fir srsm ^ ttfI Itftt % 3T44T ar^frcT 

37441 ^ 3FRt TlPw4\ 44 ST^Pl 14FTT 37441 TlPwqt 44 ’if'^TH T^f 14FTT % I 

43. ^chlci % l«iPt4l'*ii 4T Mfn«iil 

| t 

‘ 'Jii T | % "SFTlFSR 37f44TRt 3T44T 4Ft4Rt, fT^M ‘5TTf44nrt 4?t ai^nin % 14TT q^crl 4^ ^4T4T T^f 4 >\mi I 

44. ^4TfT^rT % 4T4 37^9TTT7PW4Jri4lf 

(i) j ^\i 3rf44FTTt 3T44T 4Ff4lft 4? c[ I 4 I T % 37FP7 ^ fT^FRFTtT t f^TT^ 3lf44f’f<TT 4^ 371^ UFcT 4F # t ^ 
37f4^f4cTT 4i1 37T5 % 4^4Tc^ 4t aT^?[R7fT4i 471^47^ Tflft <0*1 cT4T TT4T<T 47T^ 44 T4T "HTT^ T744 ^f 37p\ir 37T^?ft % HlRd 5^ d*fi 
f4Ri4 3741477 ^ ^4T ^ 4HT TfT^MI I ^771 fdcrlfHd 37f44FTf 3T44T 4i#4(Tt arf^rftf'cfl 4ft CIkIo ^ 4* ^74f4 % f^TTTt ^pTRT 
4^%%F4T4T? : f#n I 

(ii) 37f4<*iKl 3744T 474-dl<f f^T7% f4T^ 3T^TTT7fT4T 44T4T^ 3TTT ri 7 4T[ 4^ f 3Tf44f^4T 4Tf dnlo 4^t ^4T ^ Tiff HHf 
H<c[ 37^HtiPich 471^41^ "^cdni T^ft f4T 4? ^41 ^t 41TJ4 ci«6 t4T 471^41^ MHiKi *1$1 ^icfl ^ afF <JT7 4T 3Tf44 3i(^[ 

TlftcTfT^t !Tt'STTcTT^ IT74fMcT 37f44ii0 3T44T «ti4^ld arfijqpJai 4?t fliOo %4T^^cR 3^lT/37441 4^ TJFcTlTlff e rR , li I 47^471%^ 
aftr arfd^ 37T^?ft %4lfTcT^t^ cT4> 4F^4lfT^frTW4% ^JTcTTT % fcdQ, 4T (jdidR ^[411^7474 37 T 7^T : 44%T7[4t44 : ) 37?KTT 

%l i I 


TWFrTW ; 


IF^PTffFTTR aftrar^FT ^qiil^Pi ^4, 37^1^Pi^|f.cj|$4f %' t JTT^I^ aflTTT^FT ^iPi'^k! ^K! 

STpfF 3TF^9TTlftcnff^ 44i ^f47l^4n^ ^TT4\444TRt47TTT"344 xiPiqiitl %37pFf 371^4%3i^7rllT ifFTT I 
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45. ftTFFF 

4f4T 3Tf*FFl4 3mt 4)44 i fl TT5FT M l Pffipfl FTTT Pielftd %FT ^TT FFkTT fc1 44 fFFTFF % 4tTTF, 3lfFFF4 3TFFT 
'*>4c|i4 414 f^TT Tfxi 3T5T7R *J^Kl f 4 F>T c«r>^K ^tFT: 

1. 3rftranft % wwl 4 :— 

(^T)^FT^R; 

(i) Pl<ri«H 4FF4<ftF *usR <$*1'*JR4fFF>T 1/3 ^t 3Tf4F)T4 Pi<ri«i*i «hl aitl«i4Ff?44T?r[ FTFT^ FTF4f)4t 4t 
F4>k f4"^T I 

(ii) FK f 4 3TFf4% iRF :— 

(FT) FfFFTF gKl fFFFltF 4 Fit %Ft tfti *j<F ^tcH FiT 1/2 ^t cic 3il»s|«=i>i<i PurfaH Fit cuO<3 4 
Fij^ 4 4 TfT FT I 

(T3T) FfF’ 3 T N fe> 4 t 1/3 #T tF<FFFFft4F 

3TFfa FiT 1/2 I 

(^T)%l4; 

fHd4FFft4^3TFftr% Pd^M4 f 4F?T atS4)< H^ ll { FFTFFT3FF FFf FiTfFFTF f 4^4FFFT4TTTtFTTF^F 
(FT) %FF-T?T»5 (i) afrt(ii) 4 t 3fRFT<^ f 4 FT3TFFT *4t f 4% 3TfM4)lft4f FTFTFTFTFT 

Jll^ll I 

2. F>44l4 4nim44:— 

(FOlJR^FF: 

(i) pKri^l 4 Ft? 4 tfl’i H$*t 4^1 FTT1/3 Fit 4)441<1 <41 <ll4o 4 MC<rt 4 <51 FT41$ > *ii4 Pt>4t 4t y4Tk 

f44i 

(ii) FTFFit 3TSTfa%%^ — 

(FT) ^4» gw l4FI J f)4 4 F)t v *licfl %4 <s*h 4f*T FTT 1/2 Fit FF <?»44l , 0 F)t fllOo 4 WSC*! 

^ TFT «n ; 

(T5) fftf4%f?ft^344fff1f1fft4Tffitf ( 4f4tfF i4Fitt3TFFTFT4>fF>4TFfFfFf4(Ft‘) %f>ttf3j4 

4*tlt; 

(f) 4ttj *ii4 «ti?>4 ^41 urriFit'FTFT $ sftr <s«w ^41 "?tt ft % for fi4fi<1 ft f ^ciimi 

^rft f44T f4 PmU F>t FifFT Fit oi4<s) Hel*fl 3 t*ift Pid«i'i % fr % fk 4 ^t, ^4r ■g^r 

^irct 4> 4 44 4)44k1 3wft 4> ~ 4ft4 % 4r 4 M^PifV ^, yt 4 tft 4f #tt i 

(^r) : 

f^FFF44^3T^r% fal(r£ T 4q Fttf WTT^ FFT FFT 3FF Frif FTT %FFT, F^fTT 4cFTFT^TI% 

Tf u S (FT) % cR-'8f 0 ^ (i) 3?^ (ii)(FT) 4 faPtR^i ^ FTc^^ 4 "TT 3T*TFTfl4 f 4 % <T)4 , cuR4i FT clF^^it FT 

tf'IIFI «nH |, ll : 

FT^F^ fo^3Tf*FFT4 TTFcTFT ^FIF^^T'fFTR FTFTFTT^ FTTFIFFlft l4nT^F?RT 4FF?^T3TmF 
cR ■qtFFT-FF Wf 3FRW FTTT 4?tT ^ f4T FIT 3F^R F>T 4)4 u ll-FF dH<n«4 FRT 4TJT ^ IF* F? 4FTft 3FF 
fpSFTR, 4»l<l4R FT ^TFTFF 4 F^f FFTT $ : 

FTF[ F^ atT fa Fft 1FRFF F»t 3TFfF % ffTTF FT^ ch44l0 3TFFt 3TfFFf% Fit 3F^ tjrl FR% % FtTTF 
‘4FTfF^TT FT FFT Ft FTTFit 4FTfF^lF F»t OlOo 4 f4 f 4£ TpriTT FRIT FFT iFFT FT^FT I 

46. pRWT 4>t SFlftl 34? HlH^il <4»l 

F^FT FTteRt, FF TFFTrT TFTF ^TT 3TT9FT F^ f 5 ^! 4t 4 TWFT f % -ilftWlfl FT 4 i 44IT1 ^t ^FTTT F% ^TTFTT 3TFf4, 1FTT4 
FTfFctfFF FT, 4>1^ FfclfMf, FtFTT^44 I^IetFF 4r%HFIFr ^RFT #IT, 4r4tF 3t«TFTT ftFTFTOnnTFT F?f aflT %FlF 
FSTF FTfF^Rt 3TFFT fF^F^mt^T^^ 3 t£?T FIT4 Ft(t ftRFT m*fi 4Wfc*FW4 alftwit FI F?4nr4 $4 ^FITf F% ^T 
FTFF FFF F» TeTQ FFF FtFT WTt I FTT jTFTF q<IF FH? '»fl*f«r)KI FT FiF^IItT TTOF^IVlF f, FTt W WtJ FTtWTt |FF?T % ^Ja 
FT^Flf Ff 3TFfFFT3FFFT%^F4 FRTFTT^TTFfF f4 4fT 3?T 4 4 Tfllffl FFRftFT FFT ft I 
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47. 1 

(i) snfor^f^s a^^^rrarf^n^Ti^^r^ 

W TptfaffEp ^7 ^ Trmfaa ^ f i 

00 f^RT adl^Tfaro atrita ^ft <TT?ftl ^45f^T ^ftcTC fapMW 48 3 aiqWl^ UlftWRt % 

T TT3 $R<$cT ^t^afFpft I srfafti) HltN+Kl 3pfieT ^ ftRR *fiW 3rf%TCREI: 6 Vft 3^1% ^<*1 37T^T 

^tn i ’ i 

48j 3**fMfa 9ifii4>i{) 

ajrtfar: 

do ; 

4 0 3T«W %RTO^ft JTUpft 41*1 ^ 3^q 3TteRt WT *Tfa4>TCt 11 

jft'atapr 

Sppftcl % fay, Pi^HriRSfl 3^JflT3^t 3iT 41<^R f*t>*ii 'jii^it : 

§*>) fctffca3 ipft ato to &&&$ *m 3wit afo fom *tt stfxmwszim ^^ 
M\ 

^ 3T^f^RT m<\ R<Wv #it | 

(-Eo ^ *qRw*kl ^T ^ ^wfrfMct ^irrcrrft I 


3TW?m-V 

si ^Wtej!r3<tT^I#TT 

jpT fafwff % TJT^TFff % 3*«**fa ^PT afa V* ftRft 3#RGTCt ^ ^ aft? 

%i atfro ^»r*f faro -eft w % 3fcrc Tft ^ & #ft i 

51. prfe w^m 

| jO) t\ 3Tfi^t ^TT 3^1 WRT t 3frf afa ^ glH I MHM 1 

j(iii) 33 afferent^TT %Rm3 3 £8Rftfl 33T %3>' <H ^ t, %FT afc )T% ^ 3 t 3Ft 3 f^T3 WWZ 

St^n33l 

! i 

si 

\ [fast ^d4 ' g fn 'TO ' ^FPIH % W& % #5|T ^ wfa ferf^g % ^CT ^ ^frc H<ffe -gt^T #ft : 

lM<*tj ^ ToF ^ntlcFRT ^7T *>M^KI ^4) y|^ ITn 4 tT cfl«li e («h TTTTR5 4T ^41^ MPH 4 t 7 H^dl 4 k)<si qcFT^T^ 

^mi, r»ih h?oo if % i 

> } 

s&m-vi 

^<^*1 altr 4 tt 4 'Ofxrr w twr 

sp. ^p%WJIT 

I |FT r^PH^HO % RRVBt % gRzpfr4 3Tfeirt ^T y»N r ft fFH fc ^s I d TOT % teP^HT5I :— 

f S(^) 3?T4rf^F^2t; 

\(T3) f^PTlteR^St; 

'(V) itRRt^l; 








[ Will—T3rons4] 


itt<t ur iws j apBwrror 
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(!) 3T7TM7°T 

(^) M^diich(Vi4i $^afoMi^t 
W y*f<i i 
W 

54. #^jT «h^ <*0 VlRw WIVfl 

^fjjt ift Vlfafll! 7T3T1 ift iffnt I 

55 . iggfr^frw ^ wai fwi^ qftytftwr 

1^1^7^177^11 ^OTinf^^^%^W^ftiRTtl 

it^ if %ift ww arfM^t it uttetff -pwm * im $ tft if «M sfc wfiitfm %■m ^ 

% ^ %r^ m; ircnM i?r itf n m #fr i 

56. 7|# £ wm 3TT% i7 ftitt ut% ur wn 

sfgt t tc t rt arfMiiftiTitfiiti, n (Wrfaifa i?r$ ni$vi ifti fan m Ft, ^ti7im 

STTTJTT 1T?1 IF 17 7t ^*M IT! 

57. Plfri«WMifl*t Slftllilfl IT 4»4nll^ % itff 

fHW^lTltl HfllrlO IT HfrfTfl ift 1>T^ *fa|T Uff !>t ITft^ I 

58. 3TT^rfwafi ^ 

(1) iftreiRtItl >*Nlfl % - ^g - < ifTrTfWf It 

!T1£ IT? fa H> ITT *t UK fci 7t 3TftT^T 3n<hfVH«h ■nfT ?ft IT Vll»tfl $; 3fhl 

IT^lFafafa^ft fg t %7?W 311*1*1 M M 3^7 TfalTTf 1?T F7T 31 $ Itff 'l^l *IRH fa^TlR^ alfalfa 

13U7 far 3 arfair ft HR I 

(2) faTTt 37fa<?JTTtIT *4lifl l?tTTTfat$11%S*R %$'*ll«f %^TFT 3Tfaftl* WFPfT^£1 «<$* IF'ft IT^7T% 

amr* it T^ fari #i i 

(3) (17) 3Tl$l$17«ftm$ ^$37FT 

it 41 ^ it ^ 1 ^ 11 1 

(75) 3 Tl' ^ ^^^lltlT%117^1T7tlg^ 

qpcifcid fan n 7 Hktt 1 1 if ifartt 60 $ Pwtftd in *ftirft 7^U3if % stMt^rt i 

( 4 ) IFFf^r Tggt ‘51^4d ^ 1 -MWT (3)(^>) ^ l«IlWftTT ^gt farfll^-62 % 3TcPfd Ml 3IWfWf» l?t 
flflll-63 % 3T?T*f7T ITjfl 1[gt % 3T%M Mlt 37^1 WR ift % 7TT«t iff ITT 1 1 

59 . fMirftrcuTT 

( ^f>) 7%n?r fM it MNrfti^>rr arfSRT irr^ % 

( 1 ) ;iteT7t it* 4difl17 ^h%iiM%%^i^M%Mu 3MqiftfoK itt imstir: 

ir^if %^ir%iT7»T^^ri7^iT%T?n7f M«nTi*t)Kiff# ktttMi 

(2) ;37fiTH7tIT l i ^Kl itTWl 3T1^gITT3rf% Mqi(V» l < ^1^fn rdylmtoK 
17 m ^tn i 

( 3 ) I ^^Mif^chK ^^i7^^^rr^3?grfir %^^i 

(4) 31 MWT7, 19891ir^n80M lit STlfV%f^Mirfll^ 1990 ^ 240 f^T^STFTMl^ 

17 flTTuftniR TTflcT l^t ITT TTITcft % I 
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(13) cFSf 

(i 


ffar^a 

i) fafafan' 


THE GAZETTE OF INDIA : EXTRAOfcH * li “ v 


[Part III —Sec. 4] 


*!HT tfafa ;— 

chfalfl IRT Iggt % fan afain TH fata ffal fa? fata A fgt 

| fa%T t I I 

(iij) 3fafaf fa far fat 3?TTn yvfteBR ffail ^ W t fa (13 )< 1) 3ft Wfn afaw fa^fa! 

| 3fa t : 

■qfaj 3F % fa irsm fatafa ^Tcr A t fa faT fate? Am fat* «tt eft 3? arfa fad A w afa^T fa mra 3R 

mfatl ! 

60. 

I (ID dcfa> 3TfA<*>i<l m «h4^l0 % fa-lkl ^T/^<*1 sfgt 3lffa A sgg) 3U AnfaIfafa, Hc4=ti fafasifa 

fa qjiqt) 3TT ^Tfi % W4 "fa A fat ^jfa qi^H I ! i 

( 2^) («F) Ifgt fa AfaT % RTF % ffa 5/3 fal fa 31 A 333 sf]rt ifa A fat 41 cl I faTTT fAA 31} 3U fafal 

fa fa fanO ^<«9/Afai>fl A fafartf 3^ Ifa^m fan tot 11 i 

(l^) sffarreV ^^A/Ars^ci «g<^<il tAllA fafarrA 3T q>43lA Aqift^Ti ?t*l qicn*% 3T AqiA ^3FT43 fa qidi % fat>T 
A3TffafA AfR C3FT13fa ai<ta 33T yrA«n tjA ^xA^^’FItT %fa^5/3 ffafa^lA V3,HI *k*^ fa 3t I 

(i) 33 ffart fafanA m mNrm fa A3T A ?3TnmduUd1faCT3mtn A^i+m A^fa^fatm^i? 

hi? fanA <jA Aqi "A ?£i4i it qisifld fani hhi % 3T 3nfa *jc^ ift fa %, % 4?<^ qicl % As< hi? At far ciq> lAta 
■ 4i<fas< m? "A 5/3 far fa 31A fam ^^A/Aslqitn ^<0 fa 33T 3 rA ^ j,4fd ■e t qi^H i 
(^) 3Tl?^^RT4)4^Kl^3T54fl^^fd<4dd3A3fP^^3t»?I^^/Ar«<6H^^ < j'^-faTO ,, %^ : A'RFn 

■j TFfT I 3THefl «Ah IA ^t/Afa4)d 4R 'jfRT 4FI ‘SflA d«qA qlnjA ^t/Ar^+ej ^g) 3lf^q»dH 10 fal 

] %37^fa < ‘?|TJ- t^” 3faV%iioF% ^ [ iH?A WIA ^T fair ^TTTT: ! • 

wM m fa isfarft ^/Afafici Pinfafad ?m! % 37«nfa ^ifar wm ‘A^r % fan Affa fa mfa t :— 

(ij fafanrt n famA/Ars^ci fa -sifai % fan tfaA ^ fafafafa witJ^ fa ^t rr fan -. 

j 3#rafat n nrt A ^ ^A A^r fa "nf fanA /Afe+d igt% fafa At ^t %AAv a ^ qfartfait 

! ^rrA fa arjirfa fn fa ri ^ w t fa ^irfa fanA/Afa^n fgt ifa A’ A 3faV fa ^fart ^ 

\ Wfa I s : i 

(iJ) -5t«m fa % fan AtarA/Affan ^ mr^fafar som ri Afe fa ^nfal i ;; j 

(ii) far fa fafa ffa^cm' ?RT fal fafaeRT 3R^T ^pfa fa MlklA/Afedjtf mfa f ! 

(if) farA /Affan fa mfa n ffa A n 3fa % fs^ fafafa t -qr fafa A pNr wr wjt-^ n 

■5^^fa%ffa^FinKntfa3M^^fat^R afafatf i ! 

14tdjl*<U| j 


i. fAjffafa cTtAh cf3T3iffaTAnfa'4iAA^ tA MrA<6'T 3 tfa%1faloffafadlkki/Af^ei^gt'4iT'4rafaTi i Afa 
^<d|i 80 l^r mr nffar fa ^icH ^ i 

1 2. fagffafawifa A 37ftn#nfafafaA^rfa-^ffa%ffaiotfafafarA/Ajffanf?t3iT^nfaTTi 

61. i3THTWm ^ 

(1) srffarft n fafa fa 3nnEnm tAt 3t^wi A A ^rfa 3fa mi fat ifai ^gt fa r "tt AfA ^ mr 
^RTiifaA^ arafa fa «m A ifa fafafa « 0 hiA $$ fa nfaffa faf faT^rarfa 3 ^fam n 4.A41A fa faji 
fa fa 3ifa arai^nr ^gr fa arfarffaA AI w? 90 ffa n ^ufa fa fa im<t fatfafan 360 A afa^faf faft : 

j Rik ^ stmdiRd) fafAfafa A 3?«w fa % sr^ifar A IfaA sAfarA n ^A^iO fa jn 720 ffa fa anrfa ^ 

^rarjjmr fti or wm t: i 

■■ 11(5 ^ fa 1 ^ aiffam n fafat fa fat fanA % nfa A fa % 3 fa^t A 3 W fa 720 fa % arernmi 

.-1 - : |fanrf ■fft 1 jiht 4iMkl Ar hiH<A A At^ A W4, Rif<sici A ryfaF ffa tfan ^k^i fa fan! 

(2) fafafa n ffarfa A 3mn ffa n^ srjm 3rffaiA n 41A41A fa ifafaf jfafr am ¥°fr fa % 

im fn rrm' am 3 hot ?|g! A^r m mm i? i * 

(3‘) 3RHTO ^far fa afaA Ar fan nn m fa fa faf far far mrR fa sffar fa arfar fa wn mfafe 


1 
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[ W] III—^nr^4] W «F7 T&m : SRffaiT 3 ? 

-;, -- - -- - 'ii n. ... i. - -- -— 

% -^nff ^ faf storks j£$£\ 3Rqt$3nR*r3 

qref^^R^tfa3RTi*m^i^^3refa^R^ fr^f& 

62. favta 3lI«hf^M«> m\ favta 

fa4l 3Tfa«6l^ RT erj^iO ^>1 ^slci^»9, i^^n, ^fffaK f'fafa'i, '^rr^' 3 faRt 3Tfaew<l RT «h4-cik 1 % q-qjq RT faifq<ri fs^>^ 
v * e ll§'1 RT fa’4l 3i^H fal< >^^ll fa - %R*fa R<<?)K favfllPl^iT %" 4)4 SKI Pi “fa fcl^ll ^IV^ fa^l ^ 

<T®TT fafa ^ -5TT RRtfft 11 

63. VUfjfa TJ<<0 

(i) TKipl 

arafa qr n»fara stort n*fam 41 ?nffar 11 fa^j ^ Mfer ff rt ^ 4^r 1 ^ Rgpf M\ srefa %4fcre 

1 2 Rsft 3 srfa*4fat i 

(ii) R^^^R?tfa# 3 RqRR^Rft^^%RW^to^RR^tfa^R^l^%Rm 3 T^ 1 ^faRt 3 PTWT 

stj^v Rm^fa^ft rA<*t 4 fafaoH* ^t w^r fa*rr rrt f\ \ 

64. 

anftl*wR4f afa Rnfcnfajf R>t ^fa TPJof *fa^Td 4SHlfaRT 2 RR fapf gl^ZR? ^ RTtnft l 

65. Tf^RRWJlMM 

3Tfal^)|<l RT < T)4 T 1lO R>) *^cg RTRT <Jtfa 44i Rit ^cKl 4 R <5*) ^R SR**)) RRt s|1<~£RT ot l l H , l(T 4) 'Jii^il I Rl> fa^ qls 

^rfa^Rt rt «h4^i0 Rft ^rg 4fa t RtRTfa <#>i|4) yfaRfaRf R*t RfaRT 3 r 4Ht ^rt rr srft^jHt rt RRfcrrft 

^Ft ijrg %rrr fafaro 59 %RR-faffan (rt) (4) % 3Twr«fa Rfatr fafarfa+u fg) ift rt) farfo 3 3 r #ft 1 

trrj 3tfi r? - 1rt ^ ch4^i<l «Nr^nr^T^ njtcn % cit^ < 4^41 vrfati fa^Hifa<t>i<^t ^ 3T^fa % 

fdU. fafa'HH 59 % dsfapinn (^fT) (4) % nf<d{«fci4f % <ski«k <i!Vi ^! J i) I 

^ 4t 1% ^ «n4^i4 % ^r fop «9d4l % '3^ e nl mvz "nf 'sr^i "5r?i% yid "^ff 

fa^'TlfachK ^ 3^c(fa % fcni^ 3ff^ ^ cT4 I 

f*m srfa^t ^T +4'«ll(l ^ t 3k-3ft SHH'fl ^Icfl ^ T?Tt ^ ^Nr^Ft ^ TO ^ 

^ tnr f^ra ^ T rc ^ 4 h 4> fai^i *n t&> i 

67. oFT yrm 3^ «HIM #TT 

(i) 3TTtmft^IT^4^Kl +lf<^ ^ 3TTt^ ^rft I 

(ii) 3TfW^^TI^4^tet^T4IW ^*1% <=h> J ll ?f5T 4»fa tf^rt^T 3T%TTf^T#TT | 

68. <»i4iigm 3raftr 

(1) 3tftl4ii0 ^IT <r?4'll4 TJ^T^R ^>l4«S u i ST^fa % '9R ^tlTT cfTf^T of? :— 

("?§) c^fe^FT T^ "'R «tii4y5 d l R% I 

(2) »~r4^6HI WW ^ 3T^farf=TRTOTmt :— 

(w) % mv % ?m % t^f tm ^Ft w W ^ zrfm ^ a^fa, 3^ 

(75) 15: 3^fal 

( 3 ) =* 11 4^16^1 , HH t (^>t3^<=ffa %^{Pt 3Tfa®FTTtRT «t)4^Kl ^< 1 ^ '^TTd''R ^ildl %3T^fFT< ( ^ 4t «tiH ■?), MH.^fa-l'MI 

^T ^ #1T I 

(4) 3rfa^r(t^T^4^i0^t3?5T?(T 4>faugui 37 ^^wj .ssfc ^3'^fayfad %^mf^7T 

'Jii^MI : 

"'R^ ^T? =hl4|^14cl ^T 3i<=l«hRi)’ ^ M u li[ ^R% «hl4y^ fR^F ^ Wf ®Ft ^Ti^PTt i 

(5) Rft 'WHid<u| t^pT^FT tr^TT cft H fl ^ 37fV^Rt ^IT^4^TRt^T <+>l4u^«l 3T^fa^f ^T'SnTnft i 

(6) *lfa f4i41 3lfa < =6l'0 RT ^4^l4 ^ 3iwi4l ^4 ^^>"^1 3fft ^iilfl (V I ^| 'Jiicii ^ clt ■<11^ d^«4l cl'lldl 3R^t ^TT? c^'llcilR 

fiFT WR RT ^?R TR ^f ^ W' *T4ilg » l 3Rlfir ^f ^t^TIRft j 
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(7) fsreft RftrenftRT »4^l(l gRT3R$V$' tflHto RT R?t$ Ripfarn TOR^f lERT WTTI 


| 3TM7T7VII 

| fafaw 

69. 1 

(i} ^ arfawtRi fay} alh 'srafttf <* sTfafaRR, 1952 ( 1962 ^ 1119 ) 3 

anmd cftfr, »4^ifl vfipg | fi ffr ^»t wi sVti i % 4p> ski Rfesqfifa^-foRT 

mi#\ 3ffWf^FT % % sp^rc fmr 1 

J 2 ) (*») '<*>*Kii‘<fl RftRRftfasfo yflM <jh4r srfvfwr, 1952 ( 1952 ^ 19) 

rt *4^i4, ^fj atfqfom R?f tfRi 4 6^ f inn u^ri wMi r?t srctn rr^ rr£ rrfrsrt Hrr r^ 

<t>4^l0 4?l*l 4U«ll f 1995 ^RRRRf gRT ?uf4a ifft I 


% 3T[RR 
'jf i4 < n^r 



(13) 3P 3J*FR %m-aft 1$ %R%5RT16RR*5R, 1995 ^1 RRTRt#ft 


70. BRRTR 


( 1 ) afftaRt RT «t>4 - qt , fl PihKiRski 2 % 3 RJRR «sh<;i*i .% ^picfH RH rtr iftRT 1 | 

(2) t^Rft atfRRrrd rt ifrRftRfarRT<ftfrsgst srftrfRRR, 19*2 %RRRRfI tt fanfar^d 

(3) %3T5RR^lft3l1%Wft,^T? ! Rftl | ' 

(3 ) (i) Ro^F 3lfR*ERt RT R^RRt fTRfHfem fwfHf 3 %%q; i qm #TT :— 

( °F) ^if^ftTTR j 

i 

j (*0 ' \ 

(R) 441 f^T:5?I < ^flctl R7 f^TR% '^K u l <l=fc SK( 3TJRT1 rR PdfVx^Hl 3Tf^<*>i4 % 3TJRR RF 3TR| 4^1 

% faR W f, RT 

: t . . . . j 

| (R) gRR4Rftf^^RR4%RTgcqTRRR^TR, RT j 

(^0 r 4 Rft ifat "'pt T?ft % RK, ^^cTfevM ^RT «HiF<t Rst »)«<*><. 3RT 1*41 oRfjcu? ^ ^RT unifo R^ : 
Rl^R? i%«^<(^K% ^K u l'?3T^ T T^eh4^l() %7R*r4 d4<H RftRfalRTt'RRT'^ pt)^l >s|UJRI I4em< ^4 

rtr^ 4 ~5P pfrn 9 * ? rr % chrr f* r4 1 

(ii) arfit^RtRT 4)4-410R?tXlffr,Rcfoppf 319316^ 3Tfi^4» RFT% Tdlj. ^ ^ °FT 

%?R fm, # 37fR^R 15 Rlfft % ?tnT: 


cTtRFTq^RT|%RR^30 

RRT ^ r 4 % 3TT^ RTf % ^ ^ ^ ^fcl R=W TlfTI RH RTR #TT: 


R7^ R? 1% f^RTt 3llR^Rt % RRR Tf c^R '3 T 7^H TR% 'gRT RI^ 37fl!R ^tRT Rt:3RRlfRT '?t T |: 

RR J R? 4t t^4) RRfRRt % RRR4 <J4<M R?[ %^?R %IcTRi^qiPl^pTl, RT 4^1 

RRT%, ^RT [Rt RTR^T f\ t R?^ 12 R#ff % ^TR ^R, ^ ^cR (100%) R?RI^ R% R«ff fRTR R% WHNH Rrff RiT 

#1RT I; | 

71. fRcRR^JPT 

(l|l yr^4i Slffeleft'I^RT 4)4‘4|!0 aRpff Pl^r<W %RRR ^1^41 (iii) 3TR^ P^cfl-W 

Rf7 RTR^TT «h\ J ll 3TR Rf^ ^RT Pl^UR T^TH <iR«ti! ^RtRSTH i^T % cf[ Pt^lVl RTfV«tvkl ^F)t 4^d fR^ «FRT T^ifey, I 













['wun— to^4] 


: Mmm 
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( 2 ) 

fasra wr $ w tot 3t ^foRfa tr 3 sr^qfir itff $ unpft far 3?& farrft twra % fan* ^ wn?r 3r ^fs st i 

72 , wi4ifl<«n^i 

y^4i srftoiTft ^ 4)4^rd Ifaf %farrft 3t 4»wfara THIRST 3f t^Mlcifto faWT^TT^cTT t1 

73. Wwff w g»nf«w s aftr«nw 


( 1 ) 

foq i faw V& % fan* 3 n WW » ^ I 


(2) MrcrT mwi , *n?*ftarraTORirTmfr, TT?fa3fa>^wrcf^ % to ft fafarof ^ ~&wm totttott 11 


74. PH4I4 3fk Kll^f^Vi 


(1) rqfH4H i q«) %far#~qr fafam wi Mdfa ftw , ftPm, 3#m^rfa# tott ar^ tttorto# f?ro 
# tot farfwnroft % str^t Ftft % #ft toft 3 1 Ft sfa; tot atfTOfaff sfa: toNtM to to^STO from faro 
TOft i 


a^cPfcT fan tott ^n # 'TJ? TOt ^li^n t 


3T3$i^ft-I 

(t^FR18t^f) 


PWI 3ffa iliM*ft*WI # ylMUII 


WT : 

farfa :••• 


fa -. l»d^l<l fatTO chidl/ch4d1 ^ fa fa .*,’*:*•.. ^ % 3#TTOTt ^ 

TOfaTfa%3 #T-3^T3fafa fa *sm tflffaTOfaRfafafafalcT*71 fa*Tfa fafafafar^5lfa 37ftfaT(TTOfaff #TOR# TOTfaTOTT <T«TT 
'H c ffxiH 3>5fi<ncii fa 3fft TJTT wu/wW l 

fasrrfa Mlqtrrichidiy+idl^ fafaTOfa^%TO*iffafa«rfam#3 Tjro^TORifa^%^#^ TOftTO^fafat^rfaffa 

fafaffacT fa# TOfa far # fa TJTO TOfa f#*fafTO ?rq fa srqT^ «s^ # *T fat TO TOWT/TO# 3fa 1 fatftm fTO* TOT # 

aryrffa $n/tnt 3ftr *r eft tort fa^> % afaferarR ^f ^nrt ^ jfagprm 3^ i ^ ^% ^r^tr ^ wft ^y - 3 ^ 

% TTT 5 ! <^f«Ki %er>i^f«iK ^Tf t^^TT <*)<•} 3 i^h1o M^M ^T^TT/^wft I 


: 

* . ^1 ^TR : 

WFT : 

3ft 13*T$T ^TT^rfteT— 

&mt : .. 

^ 1TR : ... 


TOW 
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I 3^-11 
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ASSAM GRAM IN VIKASH BANK 
NOTIFICATION 
Guwahati, the 17th April, 2006 

Assam Gramin Vikash Bank (Officers and Employees) Service Regulations, 2006 

No. AGVB/PER/Estt.-BA)8 /0 1/2006. —In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Assam Gramin Vikash Bank, after consultation with the United Bank of India, 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely:— 


CHAPTER-1 
PREUMINARY 

1. Short title, commencement and application 

(i) These regulations may be called the Assam Gramin Vikash Bank (Officers & Employees) Service Regulations, 
2006. 

(ii) Thesse regulations shall come into force on January 12,2006. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Prov ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor B ank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5( 1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Assam Gramin Vikash Bank established under Sub-section {1) of Section 3 of the 

Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of a year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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“Employee” means a person appointed to any of the posts specified in Regulation^ 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisation^; 

“Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; ] 

“Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

“Pay” means basic pay drawn per month by the officer or employee in a pay scald including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; i 

“Salary” means the aggregate of pay and dearness allowance; 

“Sponsor Bank” means the United Bank of India; and 

“Senior Manager” means an officer not below the rank of officer in Scale m holding charge of a department 
in Head Office/Regional Office. 


CHAPTERS ; 

Classification of officers and employees, appointment, probation 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

| (a) rhe officers and employees of the Bank shall be classified as follows: . j 

(1) GroupA—OfficerCadre 

(i) Scale—I i 

j j (ii) Scale—II < 

j (iii) Scale—III i 

i j with designation in relation to any of the scales 
| (i) Officer 

j (ii) Branch Manager 

i (iii) Area Manager v , 

(iv) Senior Manager 

i ; 

and su(h other scales or designations as may be specified by the Board from time to time with the ajpproval of the Central 
Government. s 

(2) Group B—Clerical Cadre, Clerical Staff, namely, Clerk-cum-Cashier, Clerk-cum-Tybist, Stenographer and 
such other categories as may be specified by the Board from time to time with thd prior approval of the 
Centra] Government. 

(3) Group C—Subordinate Cadre, Subordinate Staff, namely, Messenger,. Messenger-^um-Sweeper. Driver, 
Driver-cum-Messenger, Part-time Messenger-cum-Sweeper, Security Guard and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

■ (b) Nothing in this Regulation shall be construed as requiring the Bank to have at all tjmes all the cadres or 
categofies of t he officers or employees serving the Bank. 

4. Temporary ^employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or spejcific instructions as may be issued by the Board from time to time, engage persons in!Clerical Cadre and/or 
Subordinate uadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year tej meet any exceptional 
need or circumstance : 


! 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) 'rhe Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —No person,— 

(a) Who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) Who having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule, 

(ii) Declaration. —Every officer or employee on his first appointment in the service of the Bank shall furnish a 
declaration about his marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher sc ale shall be on probation for a period of one year whic h shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
tjie extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
Vyas dissatisfactory during such period. 


ft) An] officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the bfficer or employee has satisfactorily completed his probation. 

<ju) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Aul hority is of the opinion that the officer or employee is not fit for confirmation in the staid post: 

! (a) In the case of a directly appointed officer or employee his sendees may be termjnated after giving one 
month’s notice or pay in lieu thereof. 

? (bj) In the case of an officer or employee promoted from the Bank’s service. He may be relverted to the post from 
] which he was promoted. ! 

10. Termination of Service by Notice 

I (1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

» (i) Three months in the case of an officer, and 

[») One month in the case of an employee. 

| (c) In case of breach by an officer or employee of Sub-Regulation (1Kb) he shall be liable to pay to the Bank as 

com;jen$atic n, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an offiqer or employee against 
whom discii linary proceedings are pending, shall not leave, discontinue or resign from his servicejin the Bank without the 
prior appro\ al in writing of the Appointing Authority and any notice of resignation given by sfich officer or employee 
befoie or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Dis ciplinary proceedings shall be deemed to be pending against an officer or employee] for the purpose of this 
Regi lation, if he has been placed under suspension or any notice has been issued to him to show! cause why disciplinary 

proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

1 j 

11. iSupentnnuatkm and Retirement 

! (1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Speciall Review Committee as 
provjded he] einafter in Sub-Regulation (2), retire an officer or employee at any. time after completion of the 55 years of age 
or af jer the c ompletion of 30 years of the total service in the B ank, whichever is earlier: 

Prc vided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
beenjserved dii him atleast three months in case of an officer and one month in case of an employee }n advance or an amount 
equivalent t) three month’s pay in case of an officer and one month’s pay in case of an employe^ shall be given to such 
officer or en iployee in lieu thereof: j 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), ifriay wijhin one month of the passing of the order give in writing a representation to the Boar<jl against the decision of 
the Cjhairm^n and on receipt of such representation the Board shall take a decision within a periodjof three months. Where 
the $oard decided that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated a^ if the Chairman had not passed the order. . i 

(2) The Chairman shall constitute a Special Review Committee consisting of not less th^n three members of the 
Bo 4i io re tie w whether an officer or employee should be retired in accordance with the Sul^-Regulation (1). Such 
Comjmiitee, shall, from time to time, review the case of each of such officers or employees and makf recommendation to the 
Chairman. I 


i 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completed the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTHR-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Reg rlations (iii), (iv) and (v) such instructions and guidelines as may 
be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately preceding 
cadre or scale, as the case may be. This procedure shall be followed upto the lowest scale/cadre in which such officers or 
employees joined or were promoted. 

(d) In the case of 2 or more officers or employees having same length of service in all the preceding scales/cadres, 
seniority will be determined on the basis of date of birth of such officers and employees. 

(e) Wherever there is delayed confirmation due to extened probation period the conemed officer/employec shall 
go at the end of batch. 

(f) Any period of loss of pay shall be treated as loss of service by the number of days the officer/employce is on 
loss of pay. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affiurs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 1980 are adopted by the Bank, 
may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then.existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22nd, February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 
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15. R^versioji 

An Officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
cadre pr scale is subject to the undergoing probation for any specific period or otherwis^, shall be liable to be 


reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

1 5. Scjope of i in officer’s or employee's service 

: Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall bie at the disposal of the 
B ank, [and he »hall serve the Bank in its business in such capacity and at such place as hq may, from tijne to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the tim 0 being, be placed. 

17. Liability to abide hy the regulations and orders 

j Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by lany person or persons 
under (whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Onligatk in to maintain secrecy , 

j Eves y officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not dijulge, < lirectly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, jmless compelled to do so by judicial or other authority or unless instructed to do so by a Superior officer in the 
discharge of' lis duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1, 

19.01 iligatio n to promote the Bank’s interest 

Eve 7 officer or employee shall serve the Bank honestly and faithfully, and shall use hi£ utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dejalings with officers of 
Government, the Bank’s constituents and customers. 

211. C^ntribu tion to Press, Radio, etc. 

> No (ifficer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank jwithou: the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment [paper, < >r information which may come into his possession in his official capacity. 

2 \ . 0 )Hker o r employee not to seek outside employment or business or to promote family business 

r 

No Officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : j 

' Pro 1 idcd that an officer or employee may, without such sanction, undertake honorary work j)f a social or charitable 
nature or oce isional work of a literary, artistic, scientific, professional, cultural, educational, religicjus or special character, 
subject to the condition that his official duties do not thereby suffer : ■ 

| Presided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

l:\plafialion 

|i) Evcgy officer or employee shall report to the Bank if any member of his family is engage^ in a trade or business, 
owijs or manages insurance agency or commission agency. 

(ji) Canvassing by an officer or employee in support of the business of insurance agency Or commission agency, 
owned or managed by a member of his fami ly shall be deemed to be a breach of this Sub-Regulation. 

(i|i) No Officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other compapy which is required to 
; be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

i Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
: society registered under the Cooperative Societies Act, 1912(2 of 1912) or any other law forjthe time being in force, 
or 4 literary, scientific or charitable society registered under the Societies Registration Act, 1860 


i 
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(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent fromdnty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Comj>etent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For die purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fuie investmen t of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings w ith such constituent 
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i in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(vl guarantee in private capacity the pecuniary obligations of another parson or agree to indemnify in such 
! capacity another person from loss except with the previous permission of the Competent Authority; 

Pro) ided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a sma 1 amount free of interest or operate a credit account with a bona fide tradesman or malic an advance of pay to 
his prijvate en iployee: 

^Provided further that an officer or employee may obtain a loan from a cooperative credit Society of which he is a 
member or stjand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member, j ■ . . ; 

(2) j \n officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or em aloyee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th J me and 31st December and shall indicate in the statement the steps he is taking to ipctify his position. An 
office? or em >k>yee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unablfe to liqi lidate his debts within a reasonable time or applies for the protection of an insolvency jeourt shall be liable to 
dismissal. 

Explanation II ; For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities, 
exclusive of hose which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time if it 
appears, having regard to his personal resources and unavoidable current expenses, that he will hot cease to be in debt 
withii i a period of two years. 

27. Movable^ immovable and valuable property 

(1) £very officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: j 

(10 the Immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b) shades, debentures and cash including bank deposits inherited by him or similarly owned| or acquired or held by 
| him; i 

(fc) oth<|r movable property inherited by him or similarly owned or acquired or held by him ; find 

(|i) debjs and other liabilities incurred by him directly or indirectly : 

Provided that an officer who is already in service in the Bank on the date these Regulation^ come into force, shall 
submit a renin in term of this Regulation within three months of coining into force of these Regulations, the return being 
with ijeferende to the assets and liabilities as enumerated above, of the officer on the date of these (Regulations come into 

force.! j 

(2) Every officer shall submit a return of the immovable/movable property to the Bank on 31st March of each 
year before 3|0th April of that year. 

'• I 

(3) *Jo officer shall except with the prior intimation to the Competent Authority acquire ordispose of any immov¬ 
able firopert)! by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his fai^iily: j 


i. Pro i 

transaction is 


tided 


that the previous sanction of the Competent Authority shall be obtained by the officer if any such 


(a) j with a person having official dealings with the officer; 

(b) i otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
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or held by him either in his name or in the nam e of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him on his behalf or by any member of 
his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) i\n officer or employee who has married or marries a person other than of Indian nationality shall forthwith 
intimate the f act to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) j\n officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) >Vny payment made to an officer or employee under Sub-Regulation (1) shall be subjec t to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the 
discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent 
Authority shall be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
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provisions o f Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, |he officer or employee 
shall;be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
c ire instances beyond his control. 

30. Prohibition against participation In politics and contesting elections 

Nojofficer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for ^ Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

; (1) No officer who is not a ‘workman* within the meaning of the Industrial Disputes Act. |947 shall: 

I j(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
j with, any trade union of the employees of the Bank who are “workmen” within-thei meaning of that Act, or 
| a federation of such trade unions, i 

(b) resort to or in any way abet, any form of strike or participate in any violent unseemly or indecent 
j demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
j service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post 0 f a “workman” as 
aforesaid, thps Regulation shall also apply so long as such employee officiates in such higher gr^de or post. 

I ' 1 

I 0) No employees shall join or continue to be a member of an association, (he objects ot activities of which are 
prejudicial t> the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
stated public order, defamation or incitement to offence. 

32. (givingevidence 

i 

(i) ] sfo officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection i^ith any enquiry conducted by any person, committee or authority. 

(ii) (Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall briticisi the policy or any action of the Central Government or of State Government or of thoBank. 

33. fjunctio^ in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainjnent held in his honour 
or in pie honour of any other officer or employee: j 

' Provided that nothing in this Sub-Regulation shall apply to: 

| (a) a farewell entertainment of a substantially private and informal character held in jhonour of the officer or 
! employee or any other officer or employee on the occasion of his retirement of transfer or any person 
who has recently quit the service of the Bank; and ) 


j (b) the acceptance of simple and inexpensive entertainment axranged by associations df officers or employees, 
(i^) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
j employee to induce or compel him to subscribe towards any farewell entertainnpent. 

! (b) No officer or employee shall collect subscription for farewell entertainment frpm any intermediate or 
lower grade officer or employee for the entertainment of any officer or employee belong mg to any higher 
| grade. 

34. (janvas^ing 

| Nojofficer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Banjc. 

35. Subscriptions 

No (officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contribution* or otherwise associate himself with the raising of any funds or other collections ip cash or in kind from 
constituents pr customers in pursuance of any objective whatsoever. 
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36. Consumption of intoxicating materials 

An officer or employee shall:— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other,materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

[explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : . ; « t 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directl y or otherwise, as :— 

(a) Physical contact and advances; 

(b) Demand or request for sexual favours; 

(c) Sexually coloured remarks; n . .. 

(d) Showing any pornography; or - 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits,a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part of any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
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t^st or examination in accordance with the terms of appointment to the post which he Holds. 

(ii) Stoppage of increment^) of an officer at the efficiency bar in a time scale, on the ground of his unfitness to cross 

tlje bar. j 

(iii) Not giving an officiating assignment or non-promotion of an officer to a higher grade orjpost for which he may be 
; eligible for consideration, but for which he is found unsuitable after consideration of hjs case, 

i (i v) Rjeserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an officer Officiating in a higher grade or post,'; on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

, (vi) R eversion to the previous grade or post of an Officer appointed on probation to another grade cm- post during or 
al the end of the period of probation, in accordance with the terms of his appointment cm- rules, cm- orders governing 
1 sych probation. 

(vii) Reversion of an officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

1(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 

| period for which he was appointed, cm- earlier in accordance with the terms of his appointment; 

jcb) * Appointed under a contract or agreement, in accordance with the terms of such co|titract or agreement, and 

j(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the min or penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, die officer concerned shall be informed in writing of the imputations <t>f lapses against him and 
given an o; >portunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
ext( nded period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
sha 1 be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the} charge or charges being 
fon iulated( in writing and given to the officer and enquiry held So that he shall have reasonable opportunity to answer the 
cha ge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

j(i) the misconduct in such cases even if proved, the Bank does not intend to impose dip punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(|ii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 
II.Eknployejes 


(ij) Pen^l ties for minor misconduct 

j(i) Censure. 

(n) Recording of adverse remarks against him. 

, ((ii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) Fine. 

(ji) Withholding of increment(s). 

(iii) Withdrawal of special allowance. 
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(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the 
maximum in die scale of pay; 

> . 1 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no coder imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment fbr which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or ' ti 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation,38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: • 

Provided that the Competent Authority may, in his discretion, nominate any officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 
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Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that a# office^ or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
j the evidence of persons who are not officers or employees of the Bank or when! in the opinion of the 
j Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
{ j tigatioo into the allegations may be entrusted to the Central Bureau of Investigation cjr the Central Vigilance 
i Commission or such other Authority as may be approved by the Chairman. 

(i0 If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
: facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi- 
j gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
! i Obbww b from time to rime in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. j 

(ml If after considering the advice of the Central Vigilance Commission or such other Authority, as the case 
j may be, the Competent Authority is of the Opinion that disciplinary proceedings! should be instituted 
j against die employee concerned, thfcn, the enquiry under this Regulation may bemrfrusted to a Commis¬ 
sioner for Depa rtm ental Enquiries or any other person who may be nominated by the Central Vigilance 

fownmunB for tins purpose. ! 

(iv i TbeEnqoky Officer shall submit his report to the Competent Authority and the report shall be forwarded 
| by the Competent Atehority to the Central Vigilance Commission for its advice as to whether the charge or 
I charges, as the case may be, can be considered to have been established and die penalty or penalties to be 
I imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
i Authority after considering the advice of the Central Vigilance Commission. I 

Explan at ion : * 

An i rfficer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
miscc ocfcact a i defmed in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he his acted for an improper 
purpo le or in a corrupt manner or had exercised or refrained from exercising his powers with an impijoper or corrupt motive. 

43. ft wtrfcti bo «■ engagement of a Legal Practitioner 

For the purpose erf enqany, the officer or employee shall not engage a legal practitioner without prior permission 
of thejCompi stent Authority. ■ 

44. Djacipiri ary p ro ce edings after retirement 

0 An rfficer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
! be < Beared to be in service even after the age of superannuation for the specific purpose of continuation and 
can ^EBton of die disciplinary proceedings and issue of final orders thereon. •' 

Sue i suspended officer or employee shall not be eligible for any subsistence allowance ferf the period beyond the 
date of superararaati on. 

O The officer or employee against whom disciplinary proceedings have been initiated will c^ase to be in service on 
the < late erf superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings ase concluded and final order is passed in respeclthereof. The concerned officer or employee will not receive 
! any pay and/or allowances alter the date of superannuation. He will also not be entitljed for the payment of 
rets meat benefits till tire proceedings are completed and final order is passed thereon except his own contribu¬ 
tion toCFF. 


Expktpationi: 


The normal retirement benefits such as encashment of Privilege leave and Gratuity should be with held till the 
etion c F tite disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
be»- ter the final order of foe said Authority. 


! 1 i 

i Anrfficer or employee may be placed under suspension by the Competent Authority. Inuring such suspension 
the officer or employee shah be eutitied for subsistence allowance as under: j 
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1. In case of an officer 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half for the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowances, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rales 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay w hich the employee was draw ing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the B ank, 1 /2 of the basic pay, the employee was drawing on the 

date prior to the date of suspension. 4 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances ‘ ’ 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment cf subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance, and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 
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47.1 Right Jo appeal 

(i) 4n officer or employee shall have right of appeal against any order passed under these Regulations which 

injuriously affects his interest. j 

(ii) Tjhe appeal shall bepreferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. | Appei ate authorities 

A n appeal shall lie:— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

. i (ii) to the Chairman where any other officer is the Competent Authority. 

49. | Requii ■ement of an appeal 

: E very appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language; and shall he free from unnecessary 

! padding or superfluous verbiage. , 

(b) It shall contain all material statements and arguments relied on and ^h(all be complete in itself, 

j(c) It shall specify the relief desired, j 

: 1 S 

|(d) It shall not be addressed to Directors personally. 

; i 

CHAPTER—V 
PAY AND ALLOWANCES 

50 . (When accrue and payable 

Si ibject to the provisions of these Regulations, pay and allowances shall accrue from t|te commencement of the 
sen ice of in officer or employee and shall become payable on the last working day of the each month in respect of the 
sen ice pel formed during the said month. 

51. When ceases 

■ . r 

! (i) Pi iy and allowances shall cease to accrue as soon as an officer or employee ceases to pe in service. 

(ii) Iti the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
! th 5 date of dismissal. 

i(iii) In the case of an officer or employee who dies while in service, the pay and allowanced shall cease from the day 
fc llowing that on which the death occurs. 

52. [Increments 

, In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scalp, whet ier such service be probationary, officiating or substantive : i 

Provided that an officer or employee shall draw increment on the first day of the mopth in which it falls due 
irrespective of the actual date of its accrual. j 

! CHAPTER—VI 1 

LEAVE AND JOINING TIME 

53. ^inds <p‘ leave 1 

! Subject to the provisions of these Regulations an officer or employee may be eligible fpr the following kinds of 
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leave 


a) Casual Leave 
' j Privilege Leave 
e ) Sick Leave 


i 
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(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

(g) Paternity leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to rertwe leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as aright. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved tothcCompetant Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 


cer or employee is at that time oqt of headquarters, he s 
expenses incurred by him and the members of his family for returning to the headquarters. 


56. Place of reporting on return from leave 

Aq officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 


57. Leave not admi&dble for an officer or employee placed under suspension 


No leave shall be granted to an officer or employee under suspension. 


58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days carnal leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a c alendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed pf in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits as prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and Maternity leave under Regulation 63(a) and paternity 
leave under Regulation 63(b). 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of seryice on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and from 
1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 







THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


: Provided that if the Competent Authority is satisfied that such notice was not possibty he may waive this 
requirement ak his discretion. 

60. SiikLeaie 

(1) Tfhe sick leave/medical leave account of every officer or employee shall be credited With medical leave in 
advance, in t\^o instalments of ten days each on the first day of January aid July Of every calendaij year. 

(2) (i i) The leave shall be credited to the said leave account at the rate of 5/3 days for eadh completed calendar 
month (of serv ce which he is likely to render; in the sick leave/medical leave of the calendar year in ^vhich he is appointed. 

i 

j (b i The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 

servictj shall t e allowed at the rate of 5/3 days per completed calendar month up to the date of retirement or resignation. 

! (c When an officer or employee is removed or dismissed from service or dies while ini service, credit of sick 
leave/iciedical leave shall be allowed at the rate of 5/3 days per completed calendar month up to the end of the calendar 
month precec ing the calendar month in which he is removed or dismissed from service or dies in service. 

• t 

(d Where a period erf absence or suspension of an officer or employee has been treated ias ‘dies non’ in a sick 
leave/i ledical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 


sdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maxiinum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 

ns: | t 

(i) An officer or employee shall be eligible to receive one half of full emoluments during the period of sick/ 
medicalleave: j 

Provi ded that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 


j any j ortkra of sick leave granted to him on twice the amount of such period oh full emol 
| again st his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 


Olumen 
! foments 


being debited 


(iii) Sick/medical leave may be availed of only on production of medical certificate issued bjy medical practitioner 
acceptable to the Bank. j 


(iv) | Any officer or employee desirous of resuming duty on expiry of sick/medical leave ^hall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 1 j 


Explanation : j j 

1-i Till tl e appointed date an officer or employee is eligible for 20 days sick/medical leave for eich completed year of 
I servk e. Such leave can be accumulated up to 180 days. 

2.r From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
| comp eted year of service. I 

61. Extj’aordk ary Leave ! 

I (1) E) traordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard o his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary 1 cave to be granted to an officer or employee shall not exceed 90 days on any occasioii and 360 days during 
the entire perk d of his service: * 

I Provi led that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
up to a iotal pe iod of 720 days to an officer or employee : 


Provii led further that in case of chronic sickness of an officer or employee, the Chairman mat with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific re; isons therefore in writing. 


; (2) The Competent Authority may grant extraordinary leave in combination, with or in continuation of leave of any 
other kijid admissible to the officer or employee save as otherwise provided in these Regulations. | 
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(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count few increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or few joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(a) (i) Leave up to a period of 135 days at a time may be gran ted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of Such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

(b) Officers and employees will be entitled to avail of 15 days paternity leave, twice in entire service. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the B ank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments few the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances few the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave oi an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible few joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 
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j (4) Ini calculating the joining time admissible to an officer or employee, the day on which h^ is relieved from his 
post sh^ll be excluded: 

i Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

1 (5) N<j joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place.! i 

; (6) Nd joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 


tive of i 


tjie fact that the posting is to a place or station other than the one at which he is permanently posted. 

I (7) Nc joining time shall be admissible to an officer or employee when the transfer is at his <j>wn request. 


CHAPTER VII 
MISCELLANEOUS 


68. Proi ident f und and Pension 


j (1) An officer or employee who has completed continuous minimum service as specified in the Employees* 
Providejit Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employ ses' Provident Fund. 
The contributic n to the Provident Fund by the officer or employee and the B ank shall be ift accordanc e with provisions of 
the aforesaid A ct. 1 ! 

| (2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisicns Act, 1952 (19 of 1952) shall be governed by the provisions Of Employees Pension Schemei, 1995 framed by the 
Govemi nent of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) Th £ Pension Scheme so framed shall come into force from the 16th day of November, 19^5. 

69. Grajtuity 

1. Anl officer or employee shall be eligible for payment of gratuity in accordance with thq Sub-regulation (2 ) 
hereundjer. j 

; 2. Thejamount of gratuity payable to an officer or employee shall be either as per the provisiqns of the Payment of 
Gratuity Act, 1 kll or as per Sub-Regulation (3) hereunder whichever is higher. 

\ (3) (i) pvery officer or employee shall be eligible for gratuity on— i 

(a) Retirement 

j « 

| jb) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
i Bank, or 

; i 

1(d) Resignation after completing 10 years of continuous service, or 

|(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
| service: 

i Provided that in respect of an employee there shall be no forfeiture of gratuity for disniissal on account of 


miscondjuct excjept in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

| (ii) The amount of gratuity payable to an officer or employee shall be one months' pay for every completed year 
of servicje or part thereof in excess of six months subject to a maximum of 15 months’ pay: } 

I Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year <|f service beyond 30 
years: ! 

.Providjed further that in respect of an officer the gratuity is payable based on the last pay drawn : 

: Provid ed also that in respect of an employee pay for the purpose of calculation of the gratuit)j shall be the average 
of the ba£ic pay ' 100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 


of the baiic pay f 100%), dearness allowance and special allowance and officiating allowance payable 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer cm- employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions cfcdirectjons as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-laws, cm- any provision in any agreement or a resolution corresponding to any of the 
Regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

- Place:- 

Date:- 

I, ....do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and which properly relate 

the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation 
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dec lire, as 


found to be 
Datej: 


CARE: (To be od the Hues of GOI Roles) 

SCHEDULE-n j 

l See Regulation 5(4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shn/SmtVKurrL.Son/Daughter/Wife of.... ...j. . 

inder: 

[i) That I am unmarried/a widower/widow. 

ii) That I am married and have only one spouse living. 

ii) That I have entered into or contracted a marriage with a person haying a spouse livipg. Application for grant 
of exemption is enclosed. j 

v) To be modified. ; 

[ solemnly affirm that the above declaration is true and I understand that in the eventjof the declaration being 
incorrect after my appointment, I shall be liable to be dismissed from service. 

Signature 
t Name in full: 

: Designation 


SCHEDCLE-ffl 

FormB 

Declaration of Domicile 

(See Regulation 70) 


1. I, the undersigned, having been appointed in the service of the....Bank hereby 

decljue.(Place) in...District as my place of domicile. 

; 2.* The above is my place of birth. 

Or 

*Tjhe above is not my place of birth. My place of birth is.(Place) in...District but 

.;.4,. (Place) has been declared as my place of Domicile for the reasons given below: 


Nanfe in fulj: 
Designation: 

Nature of appointment 
Datq of appointment: 


Signature 


*Strike out whichever is not applicable. 


Sd/- 

Illegible 

Chairman 

[ADVT/m/TV/218F/2006/Exty.j 
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